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Job Issue In Ready Mix Strike 


SAN FRANCISCO. . . ready mix 
drivers entered their sixth week of 
strike early this month as negotia- 
tors resumed meetings at the office 
of Federal Mediator Gene Barry in 
San Francisco. 

Several issues were unresolved 
with job security one of the princi- 
ple disputes. 


THE UNION is: insisting that 
drivers, especially subcontractors, 
be on the payroll and receive union 
benefits; that all eligible Teamsters 
in the area work before any extra 
men or equipment dre brought on 
the job, and a senior man must be 
offered a first start without lan- 
guage gimmicks that would circum- 
vent seniority. 

The Union is asking for parity 
with construction drivers on health 
and welfare and pension contribu- 
tions/and jury duty pay. The com- 
ee want a limit put on jury 

uty. 


THE READY MIX drivers, mem- 
bers of three Bay Area locals, are 
fighting to maintain their Union 
and security. 

“The employers’ obvious strategy 
is to stall in order to get the Union 
to weaken its demand and destroy 
the morale of the strikers,” said 
Morris Less, chairman of the Team- 
sters’ negotiating committee. 

But, said Less, “The morale of 
the strikers is high and the em- 
ployer strategy is failing.” 

The Union is insisting on the sub- 
contractor clause, because if lan- 
guage is not in the contract the door 
would be open to cut-rate, substand- 
ard conditions and wages. The in- 
dustry would be a jungle with 
Union men looking for jobs that. 
aren’t there. , 


CHISELING EMPLOYERS, out 
for a better margin of profit, would 
make the most of it. 


In a newspaper statement, a lead- . 


ing employer negotiator said, ‘“‘The 


Union’s demands are excessive.” 
The irony of this statement is, 
that this employer was on the nego- 
tiating teams that agreed to de- 
mands in the construction drivers’ 
contract. In other words “what I do 


with my right hand has no relation 
to my left. 

In addition to the federal media- 
tion’s attempt to resolve the dispute, 
National Construction Director Tom 
Owens was a member of the negoti- 


Be Ready to Vote 


By FIRST INTERNATIONAL VICE PRESIDENT JOE DIVINY 


At the November 7 Election we may well be casting one of the - 
most important votes in the history of the United States. 

On that day we will be electing the legislators who will make the 
decisions on the many vital issues that affect every man and woman 
in the Nation. 


Every Presidential Year Election is of great im- 


portance. But this year’s is of special concern be- 
cause of the critical situation confronting us at home 
and internationally. 

The war, unemployment and inflation — the 
whole ecenomy — and increasing anti-labor attacks 
are among the many vital problems whose solutions 
will be in the hands of the lawmakers we send to 


Congress. 


Not only in Congress but in every phase of politi- 
cal life our vote will be important. 

For that reason, I am urging every Teamster 

and his family be sure they have a voice in the policy-making pro- 

cedure of our Country by being able to cast their ballots in No- 


vember. 


If you have moved, changed your address or never before voted, 
now is the time to register. The procedure is simple and registrars 


will be available in every area. 


_ In most cases, failure to register is due only to the failure to take 
time out of a daily schedule to fill out the registration form or just 


plain forgetfulness. 


These alibis are no longer valid. They can only be the excuses 
of irresponsible unconcerned citizens or cowards unwilling to take 
part in the policy-making of our Nation. | 

Of special importance, Labor is vitally concerned in this election. 
We have lost prestige because of the apathy and failure to vote for 


candidates who will fight our fight. 


The result has been a barrage of anti-labor legislation that has 
hogtied our right to organize and win benefits for our members. 
Glaring victims of this are our members who have been forced 
to strike and found every effort to conduct an effective strike 
blocked by anti-labor legislation and the law administered by an- 


tagonistic judges. 


Every Teamster owes it to himself and his family to register and 


be ready to vote November 7. 


Tentative Prison Pay Raise 15% 


After several tireless meetings 
and many presentations before 
State agencies in concert with 
C.C.0.A., the officers of Teamsters 
Local 960 persuaded our friends 
in Sacramento, senators Moscone, 
Nejedly and Richardson to urge 
more negotiations with their state 
employer regarding the current pay 
inequities of correctional officers. 

Much credit must be given to 


which acted as a vehicle towards 
the 15% pay increase. 

The persistent efforts of Team- 
sters Local 960 in cooperation with 
Vern Cannon, director of the Cali- 
fornia Teamsters Legislative Coun- 
senator Richardson’s Bill $.B. 104, 
cil have accomplished the first 
major wage increase commitment 
of any magnitude from the State 
Capitol. “Our efforts came to fruit- 


ion in the short span of only twenty 
(20) months of Teamster represen- 
tation, remember the whole ball 
game is played in Sacramento” 
stated Barney Apfel, Secretary- 
Treasurer, business manager. 

Fully paid health and welfare 
programs for state employee’s and 
dependents comparable to the pri- 
vate sector is the local union’s next 
super target. 


ations and despite a sincere effort 
to reach an agreement was rebuffed 
by the employers. 


THE STRIKE instituted by Local 
216, Local 287 and Local 315 effects 
more than a 1000 drivers with mem- 
bers of Local 291 respecting their 
picket lines in Alameda County. 

On the negotiating committee are 
Less, Bert Thompson and Tony Gel- 
lepis for Local 287, Bob Newkirk 
and Dick Fleming for Local 315 and 
Dallas Craig for Local 216. 


Support For 
Hospital 
Strikers 


SAN FRANCISCO... As the paper 
goes to press a mass picket line of 
AFL-CIO, Teamsters, Building 
Trades, Maritime and ILWU mem- 
bers is planned to support strikers 
at the University of California 
Medical Center. 

A United Labor front to support 
the striking Building trades and 
Machinists union members was 
formed with International Vice 
President Joe Diviny, a member of 
a Coalition committee. 


DIVINY is urging all Teamsters 
to support the strikers. 

The issue is a proposed pay cut 
for the striking unionists by the 
University of California Regents. 
Governor Reagan is a member of 
the board. ; 

In the City of San Francisco, 
Government agencies pay the re- 
vailing rate established by union 
negotiations in private industry. 
This practice, the board of regents 
intends to ignore, is established in 
the City Charter. 


REAGAN and his associates have 
decided to cut the pay to mainte- 


—Continued on page 3 


Joint Council 7 
Meeting 


The August meeting of Joint 
Council will be held at 1269 
Howard St., San Francisco, Tues- 
day, August 1. 


Conglomerate Power — Our Big Problem 


Conglomerations with their concentration of economic power in all 


In other industries these power and profit mad organizations have 


phases of industry have rapidly become a highly organized force to either 
destroy or seriously weaken unionism. 

Teamsters in the Bay Area have been forced into confrontations of 
this power. In the beverage strike and now in the ready-mix industry 
these economic giants with unlimited financial resources have caused 
lengthy strikes to weaken the resistance of Teamster Union members. 

FORTUNATELY in the beverage industry the determination and 
just plain guts of Teamster members stymied their effort, and so it will 
happen in the ready-mix, but how long can we withstand these attacks? 


indiscriminately moved their operations either to “right-to-work” states 
or foreign countries in search of cheap labor. This has caused widespread 
unemployment among union workers. 

ON THE LEGISLATIVE front their lobbyists are constantly pushing 
for anti-labor legislation. | 

Mayor Joseph Alioto of San Francisco, appearing before the Demo- 
cratic National Platform Committee, outlined the problem and told what 
ag re done in a clear, concise and enlightened statement published 
on Page 3. 








UC Strike Settled 


BERKELEY — A united labor 
movement in the East Bay settled 
the 10-week turbulent strike at the 
University of California. In two 
marathon bargaining sessions, a 
Bay Area ad hoc committee reached 
an agreement for the University of 
California employees. 

Joint Council 7 Vice President 
Jack Goldberger was a member of 
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Negotiations followed a march 
through Berkeley by more than 
1000 AFL-CIO, Teamsters and 
ILWU members headed by the ad 
hoc committee members. 

The following day, with repre- 
sentatives of UC unionists waiting 
in a separate room, ad hoc and uni- 
versity representatives met for 
more than 12 hours in one session 
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BERKELEY — Joint Council Vice President Jack Goldberger and Local 70 
Representative Bob Windsor in the forefront of demonstration line at the Uni- 


versity of California. 


the committee which included 
ILWU Local 34 President James 
Herman, chairman of the commit- 
tee; SUP Secretary Morris Weisber- 
ger; Contra Costa Central Labor 
Council Secretary Art Carter and 
heh Local 6 President Curtis Mc- 


and the next day from 1:30 p.m. to 
7:30 a.m. the following day. 

It was the first union agreement 
ever signed by a state agency, and 
was ratified unanimously by the UC 
employees. The contract affect some 
two dozen crafts that. work at the 
university. 


Local 980 OK's Contract 


SANTA ROSA — Under a two- 
year agreement they have ratified, 
Local 980 Teamsters employed in 
the dairy industry throughout 
Sonoma county (Calif.) get sizable 
boosts in employer contributions to- 
wards pensions and wage increases 
running up to 30 cents hourly. 

Pension contributions are raised 
by 15 cents hourly, retroactive to 
April 1 and another 10 cents next 
April when a 55-cent level will be 
achieved. A 30-cent hourly increase 
in wages, as of last April Ist, goes 
to retail and clerical employes, 26 


cents to plant employes, and 10 
cents to wholesale employes, All 
work classifications get a 30-cent 
hourly boost next April, 

Hereafter workers with 20 or 
more years of service get five 
weeks paid vacation, and maximum 
accumulation of sick leave has been 
increased by 40 hours to a total of 
320 hours. Effective next January 
each employe’s birthday will be a 
paid holiday, and the contract sets 
up a formula under which employ- 
ers will be able to establish a basic 
straight time work-week of four 10- 
hour days. 


“NOTICE” 


Teamster 


Cannery Workers Union Local No. 750 
NOMINATION AND ELECTION OF OFFICERS 


Nominations for: President, 


Vice President, 
RecordingSecretary, 

Executive Secretary-Treasurer, and 
3 Trustees 


Nomination Date: 
Place: 


September 1, 1972 (Regular Meeting) 
266 - 17th Street 


Oakland, California | 
Election Date: October 4, 1972 (Polls open 6 a.m. to 7 p.m.) 


FREDDY F. SANCHEZ 








SAN FRANCISCO—WORKING AGREEMENT, Jim Kincaid, Secretary- 
Treasurer of Automotive Warehousemen, Local 241, puts his signature to a 
six-year contract with Toyota at the new San Francisco Regional Distribution 
Center, while TMS Executive Vice President Iwao Kodaira (seated right) waits 
to sign for the company. Also present for the signing were Toyota National Ad- 
ministration Manager Howard Runyan (standing left) and TMS Vice President 
Keisuke Ohno. 
















Local 860 
Meeting Notice 


(A mistake was made in the 
last issue concerning regular 
meetings, Instead of June, July 
and August suspension of meet- 
ings. Membership meetings of 
Local 860 are suspended for the 
months of July, August and Sep- 
tember.) ; 

Fraternally, 
Mark 0O.Reilly, 
Secretary-Treasurer 


Lecal 960 
Meeting Notice 


The regular monthly member- 
ship meetings for Local 960 will 
be suspended for the month of 
July, August and September. 

Fraternally, 
Barney Apfel, 
Secretary-Treasurer 


Local 256 
Meeting Notice 


The regular monthly member- 
ship meetings for Local 256 will 
be suspended for the months 
July, August and September. 

Fraternally, 
Albert Velez, 
Secretary-Treasurer 


Local 241 


Meeting Notice 


Regular Monthly Meetings of 
Local 241 have been suspended 
for the vacation months of July, 
August and September. 

Jim Kincaid, 


SACRAMENTO — John Fitz- 
simonds, secretary-treasurer of 
Teamsters Local No. 150, has been 
appointed by Governor Ronald Rea- 
gan to the Board of Directors of the 
State Compensation Insurance 
Fund for a four-year term. He is 
one of five directors overseeing the 
State Compensation Insurance 
Fund which issues policies of insur- 
ance to employers liable under 
Workmen’s Compensation Insur- 
ance laws and adjusts claims of 
workers for benefits when they are 
injured on the job. Governor Rea- 
gan cited Fitzsimonds’ diversified 
labor background and leadership 
experience as qualities which will 
benefit the operations of the State 
Compensation Insurance Fund. 


Local 468 


Meeting Notice 

Meetings of Local 468 have 
been suspended for the Vacation 
months of July, August and Sep- 
tember. | | 














Fraternally, 
M., J. (Manny) Joseph, 





Executive Secretary-Treasurer Secretary-Treasurer Secretary-Treasurer 
SAN FRANCISCO EAST BAY D ny ee 6 Discount Furniture Co. EUREKA 
Light Soda on Tap Big ‘O’ Tire, Richmond & We oO of atronize 82 E. Sais Clara St. Humboldt Fir Co., Ine. 
Martinez Gerrard Tire Co. Hoopa 


625 Chenery Street 


San Francisco Ambulance 
- Service 
2310 Post Street 


Upholstery Supply 
2285 Revere Street 


Currivan’s Chapel of the 


Sunset 
2552 Irving Street 
Michaels Artists and 
Engineering Supplies 
Mosaic Tile Co. 
1736 Fitzgerald St. 
Smith Corona 
Marchant Corp. 
W. W. Grainger Co. 
Aero Special 
Delivery Service 
Monroe Motors 
311 Valencia St. 
Modern Diaper 
Park Lane Cleaners 
French Drapery 


Checker Cab Co. 

City Cab 

Associated Cabs 

Reliable Cab Co. 
- Country Maid 


Rels Sandwiches 


Delly Foods 
Daily Review 


Duke’s Catering 


Luxury Cab Co., Oakland Golden West Catering. 


Creamery Products 


Wintchell Doughnuts 


Smiser Freight Services 
Jess C. Spencer Morturay 
Chapel of the Valley 
Mortuary, Castro Val. 
Patron Service, Berkeley 


Town and Country 
Cleaners, Hayward 


Teamsters and their friends are urged not to patronize the following: 


Golden West 


Lou’s Lunch Coca-Cola 
Union Lunch Pepsi-Cola 
Red’s Lunch Seven-Up 


Star Catering 

Harvy‘s Catering 
Wood’s Catering 
Mobile Vendors 


SACRAMENTO 
Courtesy Cab 


Capital Plywood 
Super Tread Tire Co. 
850 Riske Lane 


Broadway Tire Service 


Global Moving & Storage Yreka Western Limousine 


PENINSULA 1315 No. 1fch St. formerly Mendenhall 


Parts Exchange (Partex) San Jose | ev Jit ; 

So. San Francisco Fernstrom Moving & Eureka City Jitney Service 

Crown Imports Co., Inc. Storage SANGER 
1336 San Mateo ake ia abi | Glacier Packing Corp. 

_ Ave., So. S.F. ighway, Santa Clara 

Coit Drapery Cleaners Able Label Tire Co., nore 
Burli tend “"d-b-a"’ Emporium Kenyon Building Supply 
ree galas Tire Center Napa 


SANTA CLARA American Auto Parts Heinke and Dybdahl 


Coit Draperies COUNTY Young Auto Parts Building Supply 
MODESTO - MERCED Pop Pies All Jersey Servi Soft STATEWIDE 
Pepsi-Cola Hires Bottling Bicty ad (Raciee San Jose Kennedy Enterprise 
eed se Bread Co. NEWARK M. & M. Bus Co., 
MONTEREY yt Tire Outlet Gerard Tire Co. California Sight- 
; Canada Dry Products seeing Tours 
Pyramid Van & Storage Cupertino Auto & 
Booster Bread Truck Parts YOUNTVILLE Klasco Products 


SONOMA =e 
Groskup-Weider adio Kecapping 
Trucking Co. Radial Tire & 


1761 Denmark Street 


Radio Tire Co. and 


Radial Recapping 


Senor Foods 


LOS ANGELES 
Louis Plakos Trucking Co. 
1307 East Eight Ave. 


Brentwood Farms Knight’s Lumber 


General Appliance Co. 
1785 Alum Rock Ave. 
San Jose 


BENICIA 
Lutz Tire Co, 





The war to control the abuse of 
corporate power in the United 
States is being lost mainly because 
the Nixon Administration has made 
a conscious decision not to win it. 

Under this Administration, the 
corporate giants have experienced 
invigorating new growth of their 
economic and political power. 


THE ECONOMIC POLICIES 
emanating from the Executive 
Branch have clearly favored the 
corporate establishment over the 
workingman. 

WAGE CONTROLS have been 
tough and rigorously enforced; 


price and profit controls have been 
soft and mushy. 


BIG BUSINESS has received new 
tax incentives; the small property 
na is still waiting for a tax 


UNION WAGES have fallen far . 


ae the pace set by corporate pro- 


THE JUSTICE DEPARTMENT 
under this Administration has made 
a mockery of its anti-trust respon- 
sibilities. 

THE MONOPOLISTS and price- 
fixers have been generally free 
from any meaningful interference 
in recent years. 

Until the embarrassment of the 
ITT scandal nudged it into action 
against Ford and General Motors, 
no one could remember the last in- 
dictment brought by the Justice 
Department against any economi- 
cally significant industry or major 
corporation for price-fixing or re- 
lated violations. 


IT IS DOUBTFUL, however, that 
they would have let an ITT scandal 
drop as they did if these same 
facts had applied to any major la- 
bor union. 

At the legislative levels of the 
Federal and State governments, 
where corporate lobbyists with 
large campaign treasure chests are 
at their persuasive best, we still 
Frise pry loose property tax re- 

orm. 


THE STRUGGLE to fund the ur- 
gently-needed mass transit systems 
has been successfully fought by the 
automobile lobby at this very level 
of government. 


THE FEDERAL COURTS, in the 
absence of encouragement from the 
government, have become a major 
stumbling block in the path of pri- 
vate and state attorneys who bring 
anti-trust actions against corpora- 
tions. 

The Judiciary can hardly con- 
clude that anti-trust is important 
when leading business publications 


Conglomerate Power — Our Big Problem 


STATEMENT BY MAYOR JOSEPH ALIOTO 
before 
DEMOCRATIC NATIONAL COMMITTEE 
PLATFORM HEARING 


report the President himself be- 
lieves that anti-trust enforcement 
may be retarding our ability to com- 
pete in world markets. 

In short, the Administration has 
exhibited indifference to anti-trust. . 
It lacks vigor or purpose. Its ob- 
jectives are designed only to pro- 
tect the entrenched monopolists. 


WHO SUFFERS when the cor- 
porations enjoy this much power? 
The people. 

Every American pays a hidden 
tax on his groceries, his home, his 
hospital bill to underwrite the pro- 
fits of the price-fixers. 

Every American pays more than 
his fair share of property taxes so 
that the big corporations can con- 
tinue to enjoy an extra $20 billion 
in tax shelters. 


PRICES AND PROFITS rise 
sharply, yet 25.5 million people still 
are below the poverty level income 
of $3,968 a year. 

With proper controls, the growth 
of corporations is vital to the future 
of our nation. 


COMPETITIVE CAPITALISM is 
still. the best economic system 
known. It produces the most goods 
of the best quality at the lowest 
prices for the most people. Compet- 
itive capitalism is the only eco- 
nomic system in the world which 
has proven capable of fulfilling the 
demands of the people for goods 
and services. 

But once the competitive ele- 
ment is removed, once collusive 
price-fixing and monopoly prac- 
tices become a firmly-rooted fact of 
American economic life, the public 
might as well turn to fully social- 
ized state planning. 


UNDER THOSE circumstances, 


there’s little difference between a 
few people in government setting 
prices and a few industrialists in a 
private hotel room doing the same 


g. 
Control of abuses of corporate 
power can be accomplished by: 
—Vigorous anti-trust activities 


by the Justice Department. 


—Federal encouragement and 
support of private and state anti- 
trust actions, including court ap- 
pearances by government attor- 
neys. 

—Tougher scrutiny by the Sen- 
ate of new appointees to the Fed- 





VALLEJO—Local 490 Sec’y-Treas. Jerry C. Beatty presenting Bro. George 
Swingle, Local 490 member, a check and congratulating him on placing first 
in the Truck-Tanker Division of the 1972 Northern Calif. Truck Roadeo, spon- 
sored by the Calif. Trucking Association. 


eral bench to determine their com- 
mitment to the anti-trust laws. 
—A major increase in funding 


for the Federal Trade Commission, 


basically an anti-trust enforcement 
agency, which is now grossly under- 
funded according to its chairman, 
who is a Nixon appointee. 


—ESTABLISHMENT of a Fed- 
eral program to continually monitor 
the basic industries, such as food, 
automobiles, construction, and 
health care, to detect collusive ac- 
tivities. 


—Establishment an a liaison pro- 
gram between the Federal Justice 
Department and lecal government 





MODESTO — Wendell Kiser, vet- 
eran Teamster official, has retired 
after 37 years in the forefront of 
the labor scene in California’s Cen- 
tral Valley. 

He was honored June 9 at a din- 
ner attended by more than 400 per- 








UC Hospital 


Continued from Page 1— 

nance rates which means a drastic 
cut in the pay of Union members 
working for the Hospital. 

Other members of the Coalition 
committee are AFL-CIO Council 
Secretary Jack Crowley, Building 
Trades Secretary Dan De Carlo and 
representatives from the Maritime 
and ILWU Unions. 


NORTHERN CALIFORNIA 
TEAMSTER 


Winner of I, L.P.A. “Award of 
Merit”’ in i955, 1956 
AL ADDY, Editor 


Publication of Joint Council 7 and 
Joint Council 38 International 
Brotherhood of Teamsters 
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Kiser Retires 





Mayor Alioto 


purchasing departments to collect 
bid data on city and state contracts 
for further detection of price-fix- 


ing. | 

The present anti-trust laws are 
strong enough. What is required is 
a commitment by our government 
that they will be enforced. 





sons who included Teamster and 
other San Joaquin Valley labor lead- 
ers, civic and state officials. 


Sponsored by Joint Council 38, 
the event was characterized by Dav- 
id McCain, secretary of the Central 
Labor Council, when he said: 


“The passage of WJK from the. 
status of union officials to ‘retired’ 
closes a momentous chapter of local 
union history.” 


KISER, as head of Local 386 
and secretary of the Joint Council, 
was a key figure in Teamster organ- 
ization in the Valley and the State. 
He was an integral part of the lead- 
ership headed by International Vice 
President George Mock that devel- 
oped the Valley Teamsters into a 
potent factor in organizing and ne- 
gotiating for California Teamsters. 


Area-wide agreements and multi- 
union bargaining brought Valley 
Teamsters wages and conditions 
from sub-standard to those com- 
parable with metropolitan area con- 
tracts. 


Kiser was a committee member 
and participant in all negotiating 
sessions. He was an elected trustee 
of the Western Conference Pen- 
sion Plan and an Executive Commit- 
tee member of the California Team- 
sters Legislative Council. 

Not only were the Teamsters 
were recipients of his leadership, 
but he also served 12 years as secre- 
tary-treasurer of the Central Labor 
Council and with the Building 
Trades Council for 14 years in the 
same position. 


KISER refers to his days as a 
delegate to the State Federation 
conventions as some of his most en- 
joyable experiences. He was a reg- 
ular delegate until the Teamster’s 
expulsion. 

In addition to his union activities 
he served on both civic, state and 
national organizations which includ- 
ed the State Welfare Board, the 
Modesto Human Rights Commission 
and the Stanislaus Grand Jury and 
was also a leading participant in 
Democratic politics. As a member 
of the Democratic Central Commit- 
tee he was a delegate to the Nation- 
al Convention in Chicago in 1956 
and Los Angeles 1960. 

Joint Council 38, President Har- 
ry Katchadorian was the master 
of ceremonies and introduced a long 
line of speakers including Interna- 
tional Vice President George Mock, 
who praised the accomplishments 
and dedication of Kiser. 
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East Bay 


OAKLAND — The highlight of 
East Bay Teamster action last 
month was the participation of 
East Bay Locals in the settlement 
of the University of California 
strike. Joint Council Vice President 
Jack Goldberger was a member of 
the Ad-Hoc committee that reached 
the final settlement and represent- 
atives of East Bay Locals, especially 
Local 70 were in the forefront of 
the demonstrations that led to the 
settlement. 





* * * 


Local 78 was proven right with 
the NLRB decision against Charles 
Morley and his International Broth- 
erhood of Service Station operators 
of America. The IBSSOA’s petition 
was dismissed and more than 200 
-members of 78 who joined the dis- 
credited organization are now free 
to rejoin Local 78. 


* * ok 


MARTINEZ — Local 315 Secre- 
tary-Treasurer Loren Thompson 
was re-elected on a white ballot 
Trustee of the Building and Con- 
struction Trades Council of Con- 
tra Costa County. 


* Ba * 
Chairman Bill York called to or- 
der a full meeting of the East Bay 


Teamster’s Club luncheon that in-- 


cluded several guests. 

Amongst those introduced was 
Joe Ferreira of the Union Bank, 
a guest of Local 78. 

The Club’s Secretary Bobby Frei- 
tas introduced San Leandro Super- 
visor Al Nom and Mel Barnett of 
the Boys Club. 

Freitas also presented to San Le- 
andro Supervisor Mario Poloverosa 
a plaque from Local 70 commend- 
ing Polovorsa for his worthwhile 
achievements for the community 
and his sympathy and cooperation 
for the Labor movement. 

Polovorsa was also _ presented 
with a March of Dimes plaque from 
the March of Dimes. Alameda 
Sheriff Frank Madigan presented 
the Plaque. 

William Cabral the defeated 
Teamster’s candidate for Judge 
thanked the Teamsters for their 
support and told them that the sup- 
port he received, let it be known 
that from now on we don’t let 
things be taken for granted. 

International Organizer George 


Ask for a 


Union Tow-Truck 


OAKLAND — When you need a 
tow truck for your car or truck ask 
the driver to show his Teamsters 
Union card. | 

Teamster members are urged by 
Bill York, Local 78 secretary, to do 
this for their own protection and 
to be sure they are not patronizing 
non-union tow truck employers. 

Teamster-driven tow trucks used 
to have Teamster Union decals but, 
York pointed out, when these trucks 
are sold or transferred there is no 
means of being sure the decals are 
removed when they are used by 
non-union companies. 

Local 78 represents the truck 
drivers and other automotive em- 
ployees. 


HELP! 
To All Union 
Brothers! 


My wife is in dire need of 
blood, it would be greatly appre- 


ciated if any members - would 
kindly donate blood for her. She 
needs 75 pints. 
Make your donations to Dor- 
othy Perkulin: 
U.C. Moffett Hospital 
San Francisco, Calif. 
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Teamsters 


King was at the Luncheon and Sec- 
retary Freitas formally introduced 
Chuck Mack as the newly elected 
Secretary of Local 70 along with 
elected Business representatives 
Darrol] Wright, Mike Lyn and Steve 
Marinkovich. 

Judge William Spruance com- 
menting on Cabral’s reference that 
he was labeled a labor candidate 
stated that he too was also painted 
with the same brush but was very 
proud to be a candidate of Labor. 

Successful candidate for Alameda 
Supervisor Tom Bates pointing out 
that he with the complete support 
of organized Labor received the 
top vote for Alameda Supervisor 
and will continue his campaign to 
win the runoff election in Novem- 
ber. I am Labor’s candidate, he 
said, and I will be labor’s repre- 
sentative on the Alameda’s Board 
of Supervisors. | 

Economist Harry Polland told the 
Luncheon delegates of recent 
changes in the Wage Price con- 
trols, and of the employers’ tactics 
in negotiations. He said that em- 
ployers are playing the number 
games along with stalling and de- 
lays in negotiations. 

We must be sure to get all we 
deserve in the bargaining sessions 
and take full advantages of the 
recent changes in the wage rul- 
ings. 

He explained the complicated 
changes which he said negotiators 
must understand as they will af- 
fect pending negotiations. He 
warned the negotiators to keep in 
constant contact with his office. 

Secretary Freitas reported on the 
election results and pointed out that 
the help given to the candidates 
was money well spent. 

We must continue he said be- 
cause even now the San Leandro 
City Council is considering an anti- 
strike breaker law. He told the dele- 
gates that the Teamster’s East Bay 
club should continue their efforts 
by supporting elected councilmen 
— hy being at Council meetings 
when ordinances concerning Labor 
are being considered. 


New Members 
For Local 860 


SAN FRANCISCO — Despite 
wage-price controls and other ob- 
stacles organizing efforts of Local 
860 continue because of the persist- 
ent efforts of Organizer Herb Su- 
vaco and Bob Patterson, Secretary- 
Treasurer Mark O’Reilly reported. 

In the past months recognition 
has been certified in such plants 
as Diamond Machinery, White 
Front Stores in San Carlos. Brager 
and Bear Co., Savin Machinery and 
California Contract Interior. 

And elections are pending in 
other houses but are still awaiting 
nr pgs: by the NLRB. O’Reilly 
sai 


A campaign to organize Gap, the 
pants retailer is now in progress 
with the assistance of Local 856, 
he said. 


Health Care 
Commission 


John J. Strelo, Chairman-Coor- 
dinator of the Western Conference 
of Teamsters’ Retirees Division, has 
been appointed by Governor Rea- 
gan to the Health Care Commission, 
created by the California Legisla- 
ture to oversee the State’s costly 
and controversial Medi-Cal pro- 
gram and recommend ways for im- 
proving it. 

Strelo is the sole labor official 
among the three public represent- 
atives of consumers of health care 
services on the 17 member commis- 
sion, 





Thanks From Tom Bates 


Dear Friends: 


I would like to take this opportunity to thank the members 
of the East Bay Teamsters for your help in my campaign. The 
results look good — we received 41% of the vote in a field of nine 
candidates — but we will be in a run-off in November, Without 
your endorsement and support we would never have been so suc- 


cessful. 


Our task for the summer will be voter registration and then 
soon after Labor Day, back to active campaigning. 
Once again, thanks. With your continued support I am looking 


forward to November 7th. 


Peace and friendship, 
Tom Bates 








By Al Winters 


We wish to make a correction on 
the winners of the California Truck- 
ing Assn. Rodeo held in May. Bro. 
Gerald Paradee was reported as be- 
ing first place winner in the Bay 
Area Regional Light-Semi Division. 


Allen Freitas 


Bro. Paradee was first place winner 
of the Statewide Championship 
Semi Division and will represent 
the State of California in the Na- 
tional competition to be held in 
Louisville, Kentucky in October. 

We also wish to extend our con- 
gratulations to Bro. Allen Freitas 
of Shippers-Encinal who was first 
place winner of the Bay Area Re- 
gional Doubles Division and also 
our apology for not having this in- 
formation before it went to press. 
He also placed second in the State 
competition Doubles Division. 

6 a 3S 


Your new revised Local Union 
By-Laws have been mailed to you. 
If you have not received them, 
please check with the office. It 
might be that you have had a 
change of address and failed to 
notify us. 

FROM OUR GAL IN THE IN- 
SURANCE OFFICE: If you are cov- 
ered under Health & Welfare Po- 
licy No. 3394, and wish to take ad- 
vantage of the change-over from 
Kaiser to the Insured plan or vice- 
versa — remember the deadline is 
July 25, 1972, to become effective 
Aug. 1, 1972. Contact Bonnie in 
the Insurance Office. Also when 
sending in doctor bills, x-ray bills 
or any charges without a completed 
claim form, be sure to include the 
name of the insured member’s em- 
ployer, and his social security num- 
er 


For the Long-Line Short Line 
drivers covered under policy No. 
1919 — Effective July 1, 1972, 
there will be a change in the cov- 
erage of the Drug Plan. This 
means drugs will be covered un- 
der Major Medical and will be paid 
on a percentage basis after the em- 
ployee has met his deductible. Hope 
to have more specifi cinformation 
after July 1. 

ee “ ccs 

California Drivers of large trucks, 

buses, vehicle combinations, and 


Teamsters—Santa Clara 





schoo] and farm labor buses will 
have to pass a physical examina- 
tion every two years to keep their 
driving certificates valid. This is 
the effect of a new California law 
which applies to Class 1 and 2 li- 
censes issued or renewed on and 
after May 3, 1972. 

The legislation brings California’s 
Vehicle Code into conformity with 
federal regulations which make 
drivers’ medical clearances good for 
two years only. 

Without a valid medical certifi- 
cate, a clas sl or class 2 driver’s 
license is good only for class 3 op- 
eration of passenger vehicles and 
two-axle trucks (and motorcycles if 
so endorsed). 

Since most California drivers’ li- 
censes are good for four years, it 
will be up to the user of a class 1 
or class 2 truck or bus drivers’ li- 
cense — or his employer — to as- 
sure validity of the license by 
scheduling a medical examination 
midway through the term of the li- 
cense. | 

Any employer who requires, as 
a condition of employment, that 
an employee have a driver’s license 
requiring a physical examination, 
must pay the cost of such examina- 
tion. 

Frequent physical checkups are 
an extra margin of protection 
against undetected heart, circula- 
tory or other conditions among driv- 
ers whose failure at the wheel could 
result in disastrous highway crash- 
es. Drivers holding vaild class 1 
or 2 licenses issued prior to May 
3, 1972, may continue to operate 
class 1 or 2 equipment in California 
without a medical certificate until 
the license expires. 

* oa K 


; A reminder about your dues 
payment. In order for dues pay- 
ment to be timely, payment must 
be in the office by 5:00 on the last 
business day of the month. Pay- 
ments postmarked prior to or on 
the last business day of the month 
and received in the office after the 
last business day will not be con- 
sidered timely. Protect your sick 
benefits and your life insurance. 

ee See 


The following members received 
their first pension checks in June. 
We take this od eet! to wish 
them a long an appy retirement. 
Melvin Mouser, Ed Connery, Oscar 
Cornwell, Ruperto Eligio and Anker 
(Mel) Straaberg. 


Household Movers Agreement— 
Retail Furniture Agreement — Lo- 
cal Pickup and Delivery Supple- 
mental Agreements. 

There will be an increase of 25c 
per hour on wages plus 8c cost of 
living, effective July 1, 1972. The 
cost of living adjustment should 
be effective on the pay period be- 
ginning on or after July 1, 1972. 

Be sure to attend your general 
membership meeting the second 
Tuesday of the month. There are 
always four lucky winners for the 
door prize. Refreshments served. 


Local 70 News 


70 Hegenberger Road, Oakland, Calif. 94621 





Following is a reprint of a letter sent by President Muniz and Secre- 
tary-Treasurer Mack requesting that the 8c Cost-of-Living allowance due 
July 1, 1972 be applied to Pension instead of to wages: 

Mr. Frank E. Fitzsimmons, General President 
International Brotherhood of Teamsters 


and 
Mr. Roy Williams 


International Brotherhood of Teamsters 


Kansas City, Missouri 94130 


Dear Sirs and Brothers: 


We would like to request that the Cost-of-Living allowance, to 
be effective July 1, 1972, be applied to the Pension Plan instead 


Of to wages. 


It is the feeling of the members of our: Local that the Pension 

Plan is in need of substantial improvement—that a person who 

is retiring requires a higher benefit to effectively meet the costs 
ving 


of living. 


It is also felt that we can improve the job opportunities in our 
Local if we can improve pension benefits. 

For these reasons, we feel that this Cost-of-Living allowance 
should be applied to the Pension Plan. 


Fraternally yours, 
Chuck Mack | 
Secretary-Treasurer 
James R. Muniz 
President 


Are You Ready For This? 


The following is a reprint of an 
article regarding United Parcel 
Service which appeared in the 
Western Conference of Teamsters’ 
weekly publication and which we 
thought would be of interest to our 
members: 


UNITED PARCEL AGREES WITH 
EEOC ON FUTURE HIRING OF 
WOMEN DRIVERS 

United Parcel Service has agreed 
that one out of every four drivers 
it will hire during the next year in 
its five-state Pacific region will be 
a woman. 

The company’s Pacific region was 


Annual 
Insurance 
Selection Date 


All members of Local 70 in- 
sured under the East Bay Dray- 
age Drivers Security Fund have 
the annual option of changing 
from the Kaiser Plan to the In- 
surance Company Plan or from 
the Insurance Company Plan to 
the Kaiser Plan. 

If any Teamster insured un- 
der the East Bay Drayage Driv- 
ers Security Fund wishes to 
change his insurance carrier, he 
can make such change during 
the.. month.. of.. July.. and ..the 
change will be effective August 
1, 1972. 

It will be necessary for any- 
one wishing to make a change 
to ‘obtain from the Local 70 
Business Office a selection card 
which is to be completed and re- 
turned by July 25 in order that 
the records can be changed at 

| the Administration Office. Please 
note that if the Teamster mem- 
ber does not wish to make any 
change in his insurance carrier, 
he does not have to take any ac- 
tion. Only those members who 
wish to make a change in their 
insurance carrier should com- 
plete a selection card. 

Trustees 

Joe Arino 

Jim Muniz 

Alex Ybarrolaza 


not the subject of any job discrimi- 
nation action. Rather it initiated 
the move and voluntarily signed 
the agreement with the Equal Em- 
ployment Opportunity Commission. 

The agreement stipulates that 
United Parcel will begin an “‘affir- 
mative action program” to hire 
women for all its jobs, with particu- 
lar emphasis on driver positions 
which constitute more than half of 
the company’s full-time positions in 
California, Oregon, Washington, 
Nevada and Arizona. The agree- 
ment also provides that the com- 
pany will make an intense effort to 
hire women from various minority 
groups. 

A joint statement issued by the 
United and EEOC said the agree- 
ment was aimed at insuring equal 
employment opportunity for women 
who previously were restricted in 


jobs because of so-called state pro- 


J 
tective laws. These applied to hours 
women may work, weights they can 


Safety 


In the last month a safely pro- 
gram has been undertaken at Gar- 
rett Freight Lines, This will be run 
by Bill Phelps as Safety Committee- 
man, with the cooperation of the 
other Stewards and the Local 
Union. 

This program involves a knowl- 
edge of D.O.T. regulations, Motor 
Carrier Safety Regulations, the Na- 
tional Safety and Health Act, and 
other related laws and terminal 
practices. 

Anyone interested in gaining 
more knowledge of such a program 
may contact any of the Garrett 
Stewards or Business Agent Mike 
Lynn who has a limited supply of 
safety manuals and laws put out by 
our International Union and the 
Government Departments of Labor 
and Transportation. 


COST-OF-LIVING INCREASE 


Phone 569-9317 





We are also reprinting here the reply received from Mr. Walter J. 
Shea of our International Union, which reads as follows: 
Mr, Chuck Mack, Secretary-Treasurer 
Mr. James R, Muniz, President 


Teamsters Local Union 70 


Re: National Master Freight Agreement 
Article 33 Cost-of-Living 


Dear Sirs and Brothers: 


This will acknowledge receipt of your letter dated June 8, 1972, 
regarding the above-captioned matter. 

I wish to advise you that under the terms of Article 33, the 
cost-of-living allowance due and owing on and after July 1, 
1972, must be applied to wages as set forth in the attachment. 
Since there is no exception with respect to this application in 
the Joint Council 7 agreement, the allowance must be applied 
ito the mileage and hourly rates. | 





The Administration, through 
Labor Secretary James Hodgson, is 
plumping with vigor to apply no- 
strike legislation to the transporta- 
tion industry. And, in so doing, the 
Labor Secretary appears to be en- 
gaging in a certain degree of 
double-talk. 

On the one hand, Hodgson insists 
that collective bargaining is well 
worth saving. But, on the other, he 
would substitute compulsory ar- 
bitration for free collective bargain- 
ing in dealing with what he chooses 
to label . “emergency-creating 
strikes” in the transportation in- 
dustry. 

Neither the Labor Secretary nor 
President Nixon, himself, go so far 


as to say that their formula for . 
dealing with such disputes amounts - 


to compulsory arbitration. They dis- 
guise the ultimate aim of the Ad- 
ministration-sponsored legislation 
with its “final offer” provision in 
terms that appear more palatable. 
But when all the frills are torn 
aside it shapes up as compulsory 
arbitration. 

Once such a law is enacted and 
applied to the transportation indus- 
try it will only be a matter of time 
until anti-union forces will find 
what they consider sufficient rea- 
son—contrived or otherwise—to ex- 





The following is a reprint of an 
article pertaining to the extension 
of jobless pay benefits. This article 
appeared in “Focus,” the official 
weekly publication of the Interna- 
tional Brotherhood of Teamsters, 
and will undoubtedly be of interest 
to a number of our members. 


COMMITTEE OK’S JOBLESS 
BENEFIT EXTENSION 
WASHINGTON—With the pro- 
gram extending jobless benefits in 
case of long term unemployment 
about to lapse, the House Ways 
and Means Committee has approved 


Howard Gaston 


Howard Gaston, Regional Direc- 
tor of the Department of Trans- 
portation and former member of 
Local #70, recently announced his 
retirement. 

In addition to having served with 
the Department of Transportation, 


Howard worked for the Interstate 
Commerce Commission for a num- 
ber of years, His help and advice 
on many complicated safety matters 
will be missed by the members of 
our Local. We wish him a long and 
happy retirement. 


Jobless Benefits 


Fraternally yours, 
Walter J. Shea 
Assistant to the 
General President 


Double-Talk 


tend compulsory arbitration of 
management-labor disputes to other 
industries. 

In testimony before Congres- 
sional committees and more recent- 
ly in a talk to the National Press 
Club, Secretary Hodgson has made 
perfectly clear how he views the 
rights—or lack of them—of work- 
ers. There is nothing in the Con- 
stitution, Hodgson explained to the 
Press Clubbers, that gives a worker 
the right to strike. 

While the Constitution doesn’t 
specifically state that workers have 
a right to strike, it certainly doesn’t 
deny an individual that right. More- 
over, there is nothing in the Con- 
stitution or any statute with which 
we are familiar that prevents or 
prohibits a worker from withhold- 
ing his services unless he receives 
equitable wages and working con- 
ditions from an employer. That is 
exactly what a worker who en- 
gaged in a strike does, and con- 
tinues to do at his own economic 
loss until the employer agrees to a 
justifiable settlement. 

A strike may not always be the 
best means of settling a labor dis- 
pute but the right or privilege to 
ee in sri onus en is 
something t worki people 
ae and are determined to re- 





a six months extension plus a 
$200,000,000 bill for employers in 
the states affected. 

The Committee acted after it had 
received approval from the Nixon 
Administration which has been un- 
der heavy labor pressure to do 
something about the thousands of 
workers due to exhaust their bene- 
fits during the next few months. 

While the Committee bill repre- 
sents a stop-gap measure in view of 
the continuing heavy rate of long 
term unemployment, it is expected 
to receive labor support. Efforts, 
however, will be made to extend 
the program until the next. Con- 
gress meets when a more compre- 
hensive measure can be enacted. 

During recent months thousands 
of unemployed have exhausted or 
will shortly exhaust their regular 
benefits and extended benefits and 
will be in need of further help. 
About 18 states are seriously af- 
fected. 
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Executive Board 


Secretary-Treasurer 
Chuck Mack 
Vice President 
Stan Botelho 


President 
James (Jimmy) Muniz 
Recording Secretary 
Jim Rush 


TRUSTEES 


Art Soto 
Conductor, Mel Baptista 


Robert “Bob” Cole 





President Reports 


Marty Frates 
Warden, Harold Marks 





President Jim Muniz is on a long overdue vacation. His 
column will be in the next issue. 


‘Payoff is Now Clear’ 


WASHINGTON (PAI) — Labor 
charges that while wages are being 
strictly controlled the true picture 
of soaring profits is being concealed 
have been confirmed by latest 
statistics from the Securities and 
Exchange Commission. 

These show that net working 
capital of U.S. corporations in- 
creased $5.3 billion during the first 
quarter of 1972. The increase dur- 
ing the last quarter of 1971 was $4 
billion compared with $3.4 billion 
a year earlier, The 1972 increase of 
32.5 percent represented the sec- 
ond largest quarterly gain since 
1968. 

In dollar terms, U.S. corporations 
now have a total of $240.6 billion in 
current assets over current liabili- 


‘ties. 

Under the Nixon New Economic 
Policy, dividends are controlled as 
are wages and, in theory, prices, 
but profits are not. This means that 
profits can soar as they have been 
but, instead of being paid out as 
dividends, are being retained, thus 
vastly increasing the worth of the 
corporation involved. 

While stockholders don’t get as 
fat dividends as they presumably 
would get without controls, they 
gain in their equity in their cor- 
poration. 


Thus the theory that the worker 
and the stockholder are both being 
equally penalized in the drive for a 
non-inflationary economy isn’t so. 

Commenting on the statistics, 
Nathaniel Goldfinger, AFL-CIO Re- 
search Director, told interviewers 
on “Labor News Conference” over 
the Mutual Broadcasting System, 
“the payoff is now clear.” 


“The new quarterly figures,” he 
said, “reflect one of the sharpest in- 





creases in profits in years—perhaps 
decades—and result largely froma 


double standard of pushing profits — 
for business—particularly big busi- 


ness and the banks—and, on the 


other hand, holding down the level - 


of wage increases and other sectors 
of society.” 

Goldfinger declared that the 
various game plans the Nixon Ad- 
ministration has used to try to com- 
bat inflation since it took office in 
1969 add up to “one big flop.” The 
economy, he said, remains the 
“mess it has been for a number of 
years” despite the Administration's 
claims that it is winning the battle 
against inflation and higher prices. 

Actually, Goldfinger said, “we 
may be in for a new bulge of infla- 
tion,” because of the rise in inter- 
est rates that is now going on. 


"Can't Blame Wages 


WASHINGTON (PAI) — With 
meat prices expected to spiral the 
next few months, President Nixon 
has moved to save his badly-man- 
gled New Economic Program—but 
it may be ‘too little and too late. 


The President has lifted the 
quotas on foreign imports of meats 
but this affects only second grade 
beef, the kind usually found in 
canned meats or stews. It affects 
little fresh beef. 

Executives in the meat-packing, 
processing and retail industries 
generally said that the action was 
in the right direction but expressed 
skepticism that it would have any 
real impact on meat prices. 

President Joseph Belsky and 
Secretary-Treasurer Patrick Gor- 
man of the Amalgamated Meat Cut- 
ters said that Nixon’s action “is un- 
likely to have any visible effect on 
the price of beef, adding: 

“Such imports are of low quality 
~ beef used customarily only in the 
production of sausage Or hambur- 
ger. With equal effect the President 
might have sought to cut the price 


Individual Health 
& Welfare 


Payments 


In the future all individuals 
paying their own Health & Wel- 
fare through Local No. 70 must 
make payments by certified 
check or money order only. 

Personal checks will not be ac- 
cepted. 












of Cadillacs by encouraging the im- 
port of bicycles. Today’s move is 
political tokenism—it is unlikely to 
have any real economic effect. 
“The fact is that the current rec- 
ord high price of beef stems from 
a recent unexpected shortage in the 


marketing of cattle. As recently as - 


March of this year, the Department 
of Agriculture was predicting a five 
percent increase in cattle coming to 
market in the first six months of 
1972 as compared with the same 
months of 1971. In fact, cattle sold 
for slaughter had declined four per- 
cent below the level of 1971.” 


Earlier Gorman made public a 
telegram he had sent to Secretary 
of Agriculture Earl Butz, saying 
that he owes the public an explana- 
tion of the “real cause of recent 
sharp increases in the price of 
meat.” He can’t blame them on 
wages, which have been “frozen 
and cut by the Pay Board,” Gorman 


added. 


The union official also pointed 
to sharp contrasts between official 
predictions this spring of a five per- 
cent increase in the quantity of the 
cattle slaughter and an actual four 
percent decrease. 

“Where have all the cattle 
gone?” Gorman asked Butz. “How 


much speculative profit has been 


made by the conglomerate corpora- 
tions who now dominate the caftle 
feeding industry?” 

He said that “obviously, it is this 
shortage of livestock which has trig- 
gered the most recent inflationary 
rise in meat prices. There can be 
no further pretense that wage costs 
are responsible.”’ 


4: 


glories. 


Benediction 


By William Dombroski 


No man should ever undertake any great or important und i 

without first invoking the blessing of God. is 2 7 
_ I ask you therefore to rise and join me in prayer: 

Almighty and eternal God, in whom we put our trust, we ask thee 
for thy blessing and guidance; to put upon our newly-elected officers 
our Trust, that they may serve us with dignity and grace; to help us 
forward ourselves and our families to a greater and better world; that 
their decisions for their years in office may well affect the future of our 
union to our benefit; that by the help of thy guidance they may never 
falter to do a good job for a brother in trouble; that they teach us, to 
help all of us, to. help one another; that our newly-elected leaders strive 
for our brethren in all ways possible for a greater and brighter unity 
amongst us all; that no animosity should ever exist, and no transparency 
should ever show; that they and we should, by the aid of thy divine 
wisdom, become brothers regardless of race, color or creed, but become 
closer knitted to one and another; that we might serve you in all your 








Beiecae 
Beara 











We ask this in the holy name of the Father and of the Son and of 


the Holy Spirit. 


— 


Amen 


saeewenn ewe 


Left to right: Trustee Robert Cole, Secretary-Treasurer Chuck Mack, Business Agent 
Soto, Recording Secretary Jim Rush, Business Agent Billy Rodgers, Business Ager 
Agent Steve Marinkovich, Business Agent Ted Kaufman, Business Agent Donald ¥ 
( kneeling); Business Agent Le Roy Nunes, President Jim Muniz, Vice President Stan 
(Lower picture: International Organizer Rudy Tham administers Oath of Office.) 


National Freight 


Wage Increases 

More than 400,000 engaged in 
hauling freight throughout the U.S. 
will benefit from wage increases 
and an 8-cent per hour cost-of-liv- 
ing allowance, all effective on July 
1st. 

Notification that the Pay Board 
would not offer a challenge to the 
increases, which are part of the Na- 
tienal Master Freight agreement 
that became effective on April, 
1970, was made by the two top- 
ranking officials of the National 
Freight Industry Negotiating Com- 
mittee—IBT President Frank E. 
Fitzsimmons and C. G. Zwingle, 
president of T.E.I. 


As a consequence, hourly wages 
will be increased by 25 cents and 
mileage rates by %¢ per mile effec- 
tive the first pay period beginning 
on and after July Ist. Also effective 
on that date will be the 8-cent c-o-l 
allowance and 2.00 mills per mile 
ae Teamsters working on a mileage 

is. 





Financial Bo: 


At the last regular membership n 

the members that a brief summary o; 

Union be included in the Northern Cal 

Pursuant to that request, we will 

ing financial facts, and the amounts f 
were as follows: | 


mectipts: ...:.... a n 
Disbursements ........ . 3 
Decrease in Funds .....------....... 


For a more detailed report, We ur 
monthly meetings. 

C 

Si 





Augustine Be 


On behalf of the membership of Loc 
and staff extend their sympathy to Vic 
Brother Bill Botelho on the of th; 

We also extend condolences to the A 
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Business Agents 


Ted Kaufmann Joe Arino Bobby Freitas 
Dick Saramento Donald Wright Billy Rodgers 
Alex R. Ybarrolaza Al Andrade Mik= Lynn 


Dispatchers 
Al Fialho 


Roy Nunes 
Bob Windsor 
Steve Marinkovich 


Wm. Bill Fagundes Vern Fielder 
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teens ee ween ernnmnnnmnmannnsisin'a'v aa ais « 


iness Agent Al Andrade, Dispatcher Al Fialho, Dispatcher Vern Fielder, Trustee Art 


} 


sine ss Agent Joe Arino, Dispatcher Bill Fagundes, Trustee Marty Frates, Business 
it D onald Wright, Business Agent Mike Lymn, Business Agent Alex R. Ybarrolaza 
‘sident Stan Botelho, Business Agent Dick Sarmento, Business Agent Bob Windsor. 


f Office.) 





11 Box Score 


mbership meeting it was suggested by 
ummary of the finances of our Local 
yrthern California Teamster, 


it, we will publish monthly the follow- 
amounts for the month of May, 1972 


saeeaeeettnnemneentenesnmene $142,648.53 
a SRE ero. $168,823.56 
| Ae eae $ 26,175.03 


ort, We urge you to attend the regular 


Chuck Mack 
Secretary-Treasurer 





tine Botelho 


ship of Local No, 70, the officers, officials 
thy to Vice President Stan Botelho and 
ssing of their brother Augie. 

es to the Augustine Botelho family. 





Economy Slow 
During May 


WASHINGTON (PAI)—The rate 
of improvement in the national 
economy which has been rising dur- 
ing the past year and a half slowed 
down during May with the overall 
index going up only two-tenths per- 
cent while six of eight leading 
economic indicators moved. un- 
favorably. 

Two of the indicators gained: 
building permits and industrial ma- 
terials prices. 

Six showed unfavorable trends: 
average workweek hours dropped 
from 40.8 to 40.5; initial claims for 
unemployment benefits went up 
over the month from 257,000 to 
263,000; contracts and orders for 
plants and equipment dropped 
from $10.68 billion to $10.00 bil- 
lion; stock prices dropped from an 
index of 108.81 to 107.65 and price- 
labor cost ratio dropped from. 97.5 
to 97.3. 

Despite the slowdown, the De- 
partment of Commerce insisted that 
“the index continues to signal that 
strong economic growth is ahead.” 





The past month has been a busy 
one for the officers and officials of 
our Local. We have had a number 
of organizational meetings wherein 
we have discussed the problems and 
solutions to the problems that face 
our 


A number of changes which you, 
to some degree, are probably aware 
OED, of have been im- 
plemented. I will 
talk about and 
cover some of the 
changes and, prob- 
_ lems in this article. 


THE FINAN- 
CIAL PROBLEM 
which we recog- 
nized when we 

ve took office a month 
ago has not abated. During the 
month of May our Local had to pay 
the $23,000 fine levied against us 
during the Beverage strike by Su- 
perior Court Judge Robert Kronin- 
ger. This cost, coupled with the gas 
expense from that strike (approxi- 
mately $25,000), has severely 
strained our treasury. 


The question of a dues increase 
or an assessment has been raised 
by members and officials. No one, 
least of all the officers and officials 
of this Local, wants to increase the 
dues or assess the membership 
again. We don’t believe that we will 
have to, provided that we can con- 
tinue to keep in effect the auster- 
ity program we started last month. 
This will include the Business 
Agents’ continuing to dispatch, no 
charging at restaurants or bars, 
and the Executive Board coming in 
nights instead of days. These, 
coupled with other proposed econo- 
mies (the purchasing of new insur- 
ance, changing bonding companies, 
protesting property taxes as being 
too high, and improving office ef- 
ficiency), we think will be enough 
to “balance the books.”’ 


AN IMPENDING CIRCUM- 
STANCE which could adversely af- 
fect our finances is the upcoming 
Chain Store negotiations. The 
Chain Store Agreement expires at 
the end of July, and Lucky’s, Ar- 
den-Mayfair and Louis Stores have 
retained the Food Employers Coun- 
cil to represent them in negotia- 
tions. The Food Employers Council, 
you will remember, represented the 
Beverage industry in their negotia- 
tions in the protracted strike be- 
tween the Beverage companies and 
our Local. Quite frankly, if we be- 
come involved in a Chain Store 
strike, it will be necessary to ask 
our membership for financial as- 
sistance for the period of time such 
a strike would take: Although this 


D.O.T. Notice 


By Department of Transporta- 
tion regulation, all trucks manufac- 
tured since 1965 are required to 
have safety belts. Failure to so 
equip their vehicles will leave the 
Employer liable for fine up to 
$500.00. | 


Drivers of trucks equipped with 
safety belts are required to use 
those belts. Failure to do so will 
leave the driver open to a fine of 
$500.00. 











- Secty.- Treas. Report 


is not a particularly pleasant pros- 
pect for some of us (a strike and 
requesting additional monies from 
the membership), we are intent 
upon winning a fair settlement for 
our members in the Chain Store in- 
dustry. If a strike is necessary to 
achieve such a settlement, then we 
will take that action. 


THE LOCAL has also adopted a 
policy limiting membership in our 
Local. This has been done to meet 
the unemployment crisis. At the 
present time we have at least one 
thousand members out of work, and 
it does not make sense to continue 
to bring in members when there 
aren’t jobs enough for those who 
now belong. While the Local does 


not intend to refuse membership to _ 


anyone who has a legal right to 
join, we don’t intend to load the 
Hall and jeopardize the job oppor- 
tunities of current members. 


In the past week I have visited 
the Hall to survey some of the prob- 
lems that the members and Dis- 
patchers have brought to my atten- 
tion. As a result of that survey some 
changes have been made with re- 
gard to the Hall operation. Hence- 
forth, the Dispatchers’ hours will 
be as follows: Bill Fagundes from 
5:00 a.m. to 2:00 p.m.; Al Fialho 
from 6:00 a.m. to 3:00 p.m. Vern 
Fielder’s hours are yet to be 
worked out as there is some ques- 
tion as to what hours he will actu- 
ally work because the Hall will be 
open until 6:00 p.m. beginning Mon- 
day, July 10th. This extension of 
time will be on an experimental 
basis and will continue as long as 
work warrants. 


THE HIRING HALL Rules, 
which were destroyed during the 
Hall fire of last year, have been re- 
posted and will be enforced by the 
Dispatchers, It is the intention of 
our Local to provide a suitable en- 


vironment for those members who. 


work out of the Hall. We also want 
to assure that they will be treated 
equitably. Along with the privilege 
of using the Hall, however, come 
certain obligations. The Hiring Hall 
Rules contain these obligations. 
Please read these rules and abide 
by them. 


IN CLOSING, I would like to 
apologize to the membership for 
the postponement of the June meet- 
ing. A number of circumstances, 
however, prevailed—including the 
passing of Vice President Stan 
Botelho’s brother, the unavailabil- 
ity of a current financial report and 
the illness of President Muniz — 
making this postponement neces- 
oor Fraternally yours, 

Chuck Mack 
Secretary-Treasurer 


Meeting 
Notice 


Steward meetings will continue 


through the Summer months but 
regular meetings are suspended 
during the Vacation months of 
July, August and September. 








Business Agents 


By Ted Kaufman 


I have about twenty-five minutes until “deadline” for an article to 
be put into this issue of our Northern California Teamster, so I figure I’d 
better get to work. 


We had an Executive Board and Business Agents meeting, also at- 
tended by the Dispatchers. It was the first one of the new “Official 
Family.” Looking around, there were so many new faces it looked like 
a replacement center. Among the many things discussed at this meeting 
was that an article should be written covering the Business Agents, and 
it was decided that it was to be my job to see that everything was com- 
piled on time and ready for the paper. So. . . the thing to do was talk 
and see what was new and of interest. 


Secretly I’ve always resented AL ANDRADE for breaking down 
’ conditions. He has a flat stomach, narrow waist, no sagging jowels, no 
bags under the eyes, a full head of hair, etc. Al is on the committee to 
negotiate the Chain Store Agreement, and he will have to face the same 
group that BOB WINDSOR and his men faced in the Beverage strike. I 
expect to see stock in the headache pill industry jump in price. 


I looked in on DAROLD WRIGHT. He is of the ‘““Now Generation” — 
younger than Andrade, and also breaks down conditions for the same 
reasons. Even if he weren’t in his office, you could tell he is a new agent 
by the neatness of his desk and surroundings. Darold has had two infor- 
mational picket lines—one at Shasta Beverages and one at Owens-Illinois. 


BOB WINDSOR was on vacation and his door was closed. I’m always 
afraid to open his door for fear all his stacks of papers will topple over 
and spill out into the hall like a flood. I’ve always wondered how he can 
ee get thro ven rip padi He doesn’t really need chairs. All you have 
to do is merely squ you're sitting on a pile of papers—like instant 
chairs, What a filing system! : 


Next door is ALEX YBARROLAZA’S office. By the time I get 
through pronouncing his name I’ve run out of breath as though I had 
just ran a mile. I could never talk him into changing it to “Smith” even 
though I’ve told him it would save the Union money in man hours typing 
his name on letters, that the office would get more mileage out of type- 
writer ribbons, gallons of ink would be saved, paper would go further 
and so forth. Also, Alex is the only agent who has a system of wall-to-wall 
filing, and I have to be careful where I walk when I am in his office. I 
hope his ceiling never leaks when it rains because some valuable papers 
would be damaged, amongst them his newly-negotiated 3-year Agreement 
for our U. S. Mail Haul drivers. This includes increases in Health & Wel- 
fare and Pension, and Wage Increases with retroactivity to November 15, 
1971. Wonder if the price of stamps will be increased again because of 
this contract. This is probably why an attempt was made by the U.S. 
Postal Department to grab our work. He tells me it is filed to the left of 
my right leg and is labelled “The Northern California Teamster Mail- 
Haul Agreement” and is recognized by all Northern California Teamster 
~ Locals who represent contract mail-haul carriers. It was ratified with only 
One dissenting vote. I leave his office making sure no part of the contract 
is stuck to my shoe. : 


I stop and talk to MIKE LYNN, and am surprised when he tells me 
he is Irish. He, too, is of the “Now Generation” and, like Andrade and 
Wright, breaks down my conditions, How on earth can he look so busy 
when his office is so neat? He wants to give me some dope on a program 
he is planning, and I tell him he has plenty of time—that I won’t be back 
for seven minutes. In case it isn’t ready by then, don’t miss the next issue 
of the paper for the next thrilling episode containing this thrilling pro- 
gram of Mike Lynn’s. 


I say “hello” to BILLY RODGERS. Bill has had the “bug” of late 
and has had his doctor giving him shots in his “living end”—the part 
where he bends. He is in a hurry and I am mystified as to how he can 
move so fast with that handicap. 


Next I get to JOE ARINO who is my closest friend, and who has 
never broken down my conditions. Joe will be with Andrade when they 
negotiate the Chain Store contract. At this time I do not have the names 
of the rank-and-file members of the negotiating committee. They will all 
be facing the Food Employers Council which will be representing Louis 
Stores, Mayfair Markets and Lucky Stores. 


Joe Arino tells me that the Levine Medical Group Professional Cor- 
poration is no longer connected with the East Bay Drayage Drivers 
Security Fund. If you do receive glasses and/or eye examinations from 
this group, you will pay all that the Fund does not pay. 


J was under the impression that Joe works in Southern Alameda 
County, and that he intends to replace the Confederate legal tender 
money used in that area with the Italian lira. 


BOBBY FREITAS’ daughter is to be married Sunday, July 2, 1972 
—and from the plans being made for this event it will be a fabulous 
affair. ’'ve often wondered how one can afford such a fantastic wedding 
and eat regularly for the following 82 years. 


In the new assignment of terminals, Bobby has some of my old 
barns such as White Front and United Parcel’s Package Divisions in San 
Leandro and Hayward. At present he is negotiating the White Front 
contract for the Newark and Oakland stores. He is fortunate to have 
United Parcel—a great bunch of fellows, although they clapped when 
I said I was sorry to leave them. Wonder if that meant they liked me, 
or if they were celebrating my departure. I always called the Hayward 
barn “United Parcel’s Foreign Legion” because it seemed, when they 
first opened that barn, that ex-stewards, etc. were assigned to it. 


DICK SARMENTO’S office was empty because Dick is on vacation, 
and we hope he’s enjoying himself. 

I look in on ROY NUNES, and he tells me that along with his new 
barns which are keeping him occupied, he is still involved with Con- 
tainers. Looking around his office, it is obvious that he has been occupied 


Union Political Action Upheld 


TULSA, Oklahoma (PAI) —A 
Federal Court judge here has is- 
sued a landmark decision upholding 
the union shop, the agency shop 
and organized labor’s traditional fi- 
nancial support for economic, social 
and political programs. 

Chief Judge Allen E. Barrow of 
the U.S. District Court for North- 
ern Oklahoma has issued a 20-page 
decision overruling the efforts of 
the so-called “National Right to 
Work Committee” and its tax-ex- 
empt foundation to stop union ac- 
tivities and to have the agency and 
union shops declared invalid. 

The decision was hailed by 
President Leonard Woodcock of 
the United Auto Workers. 

The Tulsa lawsuit had been filed 
originally in November, 1967 in the 
names of 23 employees of the Mc- 
Donnell-Douglas Co. ‘aerospace 
plant here where UAW Local 1093 
represents the workers, However, 
four of the employees later sent let- 
ters withdrawing their names as 
plaintiffs. | 

Judge Barrow ruled in effect that 
the “right-to-work” group failed to 
prove their charges against the 
union. He said the union gives fair 
representation to the workers, that 
the agency and union shop clauses 
are legal; valid and _ enforceable, 
and that restraining UAW’s politi- 
cal activities might well be anta- 
gonistic to the Federal Constitu- 
tion’s First Amendment. 

“Judge Barrow’s decision ap- 
proves the UAW system of internal 
remedies and our union security 
provisions of our contracts, and af- 
firms the constitutional right of the 
UAW to engage in political activi- 
ties,’ Woodcok said. 

“It would have been a sad day 
for democracy and for union mem- 
bers in particular if the case had 
gone the other way.” 

The case is considered of na- 
tional significance to labor unions 
and their members because of the 
“right-to-work” group’s attack on 
union security and on convention- 
endorsed political and social activi- 


Delegates Lobby 


By Duane Emme 


WASHINGTON (PAI) — Bar- 
riers to U.S. goods erected by other 
countries make free trade “a fan- 
tasy” in today’s world, Rep. James 
A. Burke (D-Mass.) told the 15th 
convention of the International 
Union of Electrical Workers. 

Therefore, said Burke, it is essen- 
tial that Congress enact the Burke- 
Hartke bill to limit imports where 
needed and establish curbs on giant 
corporations that are exporting mil- 
lions of American jobs by “running 
away” to cheap-wage, low-tax for- 
eign nations. 

After Burke spoke, the conven- 
tion’s 400 delegates, joined by bus- 
loads of other IUE members from 
Eastern states, gathered on Capitol 
Hill to visit their lawmakers and 
prod them to support the legisla- 
tion. 


ties, said UAW General Counsel 
Stephen I. Schlossberg, who headed 
the union’s legal team in the case. 
The “right-to-work” committee 
solicited funds across the Nation 
for this and other lawsuits launched 
against the UAW and other unions. 

The suit charged the union with 
diverting part of those workers’ 
agency shop (and later, union shop) 
payments to support candidates, 
legislative programs and political 
and economic doctrines they op- 
posed. They also petitioned the 
Court to declare the agency and 
union shops illegal because of 
UAW’s political and other activi- 
ties. 

Judge Barrow rejected these con- 
tentions, saying provisions already 
in UAW’s constitution meet the 
complainants’ objections. More- 
over, he noted, the U.S. Supreme 
Court has encouraged labor unions 
to establish internal and constitu- 
tional remedies such as the UAW 
has long had. He recognized the 
constitutional right of unions to en- 
gage in traditional political activity. 

Pointing up the intense partici- 
paton by the “National Right to 
Work Committee” and its tax-ex- 
empt foundation in the lawsuit is 
the fact that their law firm took 
part in the case in opposition to the 
union. 

Also among the “right-to-work” 
group’s lawyers in the Tulsa case 
was the firm of attorneys which 
formerly served as general counsel 
for the National Association of 
Manufacturers as well as another 
attorney who now is counsel for the 
California ‘Right-to-Work” Com- 
mittee. 

Said Woodcock, ‘We are still in- 
volved in six other cases financed 
by these right-to-work fanatics and 
we are still trying to get the Nixon 
Justice and Labor Departments to 
investigate their questionable tac- 
tics. 

“So the fight is far from finished. 


Judge Barrow’s decision is, how- 


ever, an important milestone in this 
long and expensive legal battle.” 


on Hill 


In other actions, the convention 
adopted wide ranging policies to 
guide the union’s 300,000 members 
over the next two years and heard 
addresses from a number of top na- 
tional leaders. 

But the convention’s main em- 
phasis was on the desperate need 
for curbing imports from the mullti- 
national corporations operating in 
cheap wage countries. Their opera- 
‘tions, according to one estimate, 
have wiped out 900,000 American 
jobs in the past five years. 

A special task force has been set 
up by the AFL-CIO to campaign 
vigorously for the Burke-Hartke 
bill and Jennings has been named 
to a committee of union presidents 
who will advise the task force in 
carrying out a major educational 
and lobbying campaign. 





quite a bit. His filing system is really something, with more filing boxes 
of records than Heinz has pickles. So full of cabinets, shelves and such 
is his office that it is possible some of the many chairs which have been 
missing from the auditorium could be buried beneath his records. How- 
ever, I would suggest that the Union give up the search in this direction 
because the man hours it would take to move his records would be too 
expensive an undertaking. It would be cheaper just to replace the chairs. 


STEVE MARINKOVICH, also referred to ‘as “Mr. Clean,” looks it 
and so does his office. He has a variety of barns, as do the other agents, 
representing Freight, New Furniture, Household Movers, Steel, Meat 
Houses, Plumbing Houses and United Parcel, As you can see, this covers 
several contracts, and they are all different. This will keep one alert, not 
getting one mixed with another, when someone asks a question pertaining 
to his particular job. 


As for myself, I no longer have Furniture, but am back in Steel and 
other things. Most steel drivers leave all hours of the day, and often they 
are all gone by the time I call. Of course, calling on a barn where the 
men have already left is as exciting as watching paint dry. My barns, too, 
come under several different contracts. 7 


From Sacramento 





Some employers should take a 
lesson from Monarch Foods when 
it comes to putting on a safety 
breakfast or a driver get-together 
or whatever you want to call it. In- 

, _, Stead of the usual 

~ scrambled egg 

breakfast and a pep 
im talk from some one 
ae from the Hiway Pa- 
= trol Monarch goes 
# all out for the driv- 
ers who are on the 
/ winning team each 
m year. This year was 
* no execption as the 
boys and their 
Wives were rewarded for their safe 
driving habits by an all expenses 
paid week end at South Shore, Lake 
Tahoe. The members were housed 
at a first class motel, then hosted at 
a buffet lunch and cocktail party 
that wouldn’t quit, then on to the 
dinner show at Harrahs where you 
could order anything from filets on 
up and wash it down with anything 
from champagne to Lancers. The 
sky was the limit once you were 
inside the restaurant. The next 
morning found some of the troops 
a little fuzzy eyed and bushy tailed 
— but Sam LaMonica, who in real 
life is the warehouse Supt. and not 
Santa Claus handed each one of the 
drivers $12.00 in cash for breakfast 
and gas money to get back home on. 
Like we say it was a first class trip 








Local 150 member Lester Hampshire 
of Monarch Foods with his plaque 
presented to him for his record of safe 
driving. 


and those fortunate enough to make 
the trip were DALLAS GOUGH, 
LESTER HAMPSHIRE, DON 
THOMAS, OZZIE OSBURN, ART 
VAUGHT, ERNIE LOERKE and 
RAY COLLETT from Local 137 and 
up from the Fresno area were JIM 
RICHARDSON and JOHN HOLL- 
ENBECK, Local 431. 
C Reed 

At the time of this writing REG- 
GIE LECHUGA is going day and 
night in negotiations with Inter- 
pace. The negotiations are joint with 
the Engineers and Teamsters and 
REGGIE will be reporting on the 
progress during the month... 

Ea Ga PP 

If by chance you happen to be 
out in the Tahoe Tallac area and 
your nostrils detect a odor of some 
One barbecueing fish, you might 
just be right as KARL (scrapiron) 
REICH from Rainbo has got more 
recipies for preparing fish than the 
head chef at the Woodlake Inn. 
KARL, who by the way can catch 
more fish accidently than most peo- 
ple can on purpose, prides himself 
on his “Rube Goldberg” home made 
fish smoker. When KARL fires up 
the smoker the neighbors usually 
take cover as the area might re- 
semble someplace that smoke 
bombs have been used but KARL 
has found a way to keep in good 
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graces with the neighbors by sup- 
plying them with all kinds of fish 
from his expeditions and it pays off 
in the long run... 

(J EIneis. 


Organizer TONY SANTOS is busy 
as ever going day and night on the 
prowl for new companies to be or- 
ganized. TONY in a two year period 
has compiled a record of winning 
26 elections and losing but eight. 
You might wonder how come we 
lose when the people choose not to 
go union after signing cards, well 


in between that period that TONY. 


files for an election with the NLRB 
the employer will get off his duff 
and use all sorts of tactics, promises 
and in some cases threats if the 
people do vote the union in. Its real 
disheartning for TONY when the 
people will do a flip flop and go 
the other way after all the time and 
effort he puts in to trying to im- 
prove someones working conditions. 
Lets not kid ourselves, there are a 


lot of non union places around our: 


area but the guys who are working 
in these places have had their 
brains put through the laundry on 
unions and they are just plain 
scared of losing their jobs if they 
make one move toward going un- 
108... 
BBS Sees PL 


ROSE BURNS from Alltrans who 
is almost declared a permanent fix- 
ture around the joint had plenty of 
reason to be proud of her son 
SCOTT this year as he was named 
outstanding senior in his graduating 
class at Sacto. State and we present- 
ed a plaque for his efforts. SCOTT 
majored in journalism and U. S. 
Government... 

Ba gp rg BS a 

SECT. TREAS. JACK FITZSIM- 
ONDS wants to remind the members 
that there are Disneyland discount 
tickets available at the office but 


the supply is going fast so if you 


want to make sure you get one bet- 
ter call in and he’ll see that you 
get one... 

BR rs Bo ee OG 


With all due respects and apolo- 
gies to RAY BENBROOK from Del- 
ta Lines for blowing the spelling of 
his name. Please Mr. typesetter, its 
BENBROOK not BENBROCK. The 
jungle drums have it that RAY has 
his son DONNIE home now from 
the hospital in Oakland and is re- 
covering rapidly. A lot of credit 
must be given to the other half of 


the BENBROOK family ALBERTA - 


as she rolled up more miles each 
day going back and forth to Oak- 
land to see her son and I just sup- 
pose if the figures were known she 
would have driven more each day 
than a lot of line drivers we know 
Ofer. 





SACRAMENTO . . . International 
Vice President George Mock wishes 
Local 684 Secretary-Treasurer Sal 
Burke good luck when Burke an- 
nounced his plans for retirement at 
the Joint Council 38 meeting in Reno. 
G. C. Hawk Ingram of Local 150 on 
the right was named secretary of the 
A.G.C. negotiating committee for the 
Joint Council replacing Burke. 





i 


SACRAMENTO .. 


. Economist Harry Polland addressing the annual Shop 






4 


ae 


Stewards seminar of Local 857. According to local 857 Secretary Alex Luscu- 
toff Polland did a marvelous job in discussing methods of handling and settling 


SACRAMENTO—Catarino Soza, a membe 


grievances. On Pollands left is Business Agent Julian Elorduy. 






SSE ee 


r of Local 857 who was an em- 


ployee of American Home Foods in Vacaville for 13 years, was recently given 
a retirement party by his fellow workers. Congratulating him was Sue St. Ger- 
main who also retired in May with 20 years of service at the same plant. 
Pictured from left to right—back row: Emmet Lee, Don Pejsa, Lee Klop- 
penberg, Sherman Lee, Shop Steward Miguel Leon; left to right—front row: 
Delores Bravo, Sue St. Germain, Shop Steward Alice Decker, Catarino Soza, 
Trustee Doris Deshaies, Rafael Lazcano, Shop Steward Reynaldo Cardenas. 





OAKLAND — The “International 
Brotherhood of Service Station 
Operators of America” and Charles 
Morley, its secretary-treasurer, have 
been discredited by the National La- 
bor Relations Board. 

The board, in a case involving 
three Alameda County gas station 
companies, concluded that the ‘“‘bro- 
therhood,”’ is “in reality something 
other than a collective bargaining 
representative.” 

Teamster attorney Ed Kovack 
who represented Local 78 before 


the board replied, ‘“‘the IBSSOA’s 


petition to represent employees of 
the Douglas Oil Co. and Powerline 
Oil Co. was dismissed and its certifi- 
cation as collective bargaining rep- 
resentative of those of Powerful Gas 
No. 1 and Powerful Gas No. 2 of 
California was revoked.” 


THE NLRB FOUND “some sub- 
stance” in support of employers’ 
contentions that “this organization 
was created, designed and put into 
operation by Morley for his own per- 
sonal gain and interest, and that it 
is nothing more than whatever Mor- 
ley wanted it to be at any given 
time.” 

Two hundred members who left 
Local 78 to join the ‘‘brotherhood’’ 
“left in limbo” for a year and a half, 
receiving no wage increases or other 
union benefits, Bill York, Local 78, 
reported. 

e NLRB said that “service sta- 
tion owners or operators, who would 


Morley Setback 





otherwise be considered employers 
under the Act, were co-founders or/ 
and served as the principal officers” 
of the IBSSOA. | 


THE BOARD BLASTED an “‘offi- 
cial document” showing the organi- 
zation’s structure as “nothing more 
than a self-serving document pre- - 
pared the day before the hearing for 
the ype eee benefit.” ‘The 
IBSSOA is the petitioner. 

Morley, the board said, admitted 
there were no locals designated by 
number and “there have been no 
membership meetings.” Despite ear- 
lir testimony that there were ‘‘vari- 
ous regional meetings,’ Morley later 
admitted that there had been none. 


THE NLRB SAID bylaws and the 
constitution were changed to give 
Morley authority “to fill any vacan- 
cies on the executive board by ap- 
pointment for the duration of the 
unexpired term, a power not con- 
tained in the original by-laws.”’ 

The board said it heard testimony 
“which we find totally lacking in 
candor and, in many instances, total- 
ly incredible.”’ 

For several years Morley has been 
attempting to organize service sta- 
tion operators in California. 

Now, according to press reports, 
as secretary-treasurer of the Inter- 
Ee presi eer of Profession- 

Services, he is trying to organize 
Nevada prostitutes, e 





Labor's Loyalties! 


From the beginnings of organized 
labor where persecution was per- 
sonal, direct and brutal; when de- 
mands were unsophisticated and 
pertained to shorter hours or less 

} days per week, and 
more in wages, one 
trait developed 
_, among the pioneers 
| of labor. Loyalty is 
the word. This loy- 
i alty has kept more 
_ than one Local un- 
lon together as it 
_ has kept more than 
one affiliation of 
- labor intact. 


ATTORNEYS say, “He who rep- 
resents himself is a fool.’’ Applied 
to working men and women, the 
same may be said. One working 
man on his own is a victim of frus- 
tration because on his own he is 
only one of a number. When the 
numbers get together this force 
can then have a hand and voice in 
shaping their destiny in terms of 
ee conditions and renumera- 
ion 

When in the course of time dif- 
ferences develop between one 
human being and another, the 
chance of injuring each other is 
possible. But only each other. When 
these differences occur between la- 
bor officials it should not be car- 
ried down to the members in the 
form of delaying or destroying the 
union member’s chance of improv- 
ing his lot. 


AS A CORNER stone of the Un- 
ion Labor Movement, LOYALTY 
is the basis of it all, and those who 
idly use it tend to weaken the whole 
‘structure. 





Morris Less 


LOCAL 9—Ed Barlow, Secretary 


64 Pine St., San Francisco 94111; Pho. 982- 


3176 
LOCAL Pa riih P. Pedrin, Secretary 
47 esa-S1ae., eri San Francisco, 94105; Pho. 
irin aye Pho. 397-9363. Ofc. 
hrs., on.-Fri. Membership meets 


2nd Weanoniar. 
yt 70—Chuck Mack, Secretary 





enberger Rd., Oakland 94621: Pho. 
be9-ba (415). Ofc. hrs., 7 to 4, Mon.-Fri.; 
Membership meets 4th Thurs. 


LOCAL 78—William York, Secretary 
8055 Collins Dr., Oakland, 94621; Pho. 638- 
4911 (415). Ofs. hrs., 9 to 5, Mon.-Fri.; 
Membership meets 4th Monday. 


LOCAL 85—Andy Leonard, 


Bus. Mgr. & Rec. Secretary 

Payment of dues, etc., 459 Fulton St., S.F. 
94102; Pho. 961-2912. For hiring cali 861- 
6636. Health and Welfare 861-29 6, Pension 
and Sick Benefits 621-0240. Ofc. brs., 8 to 
4:30, Mon.-Fri.; San Mateo, 760 S. Bayshore 
Bivd., San Mateo 94402; Pho. 347-1052 (415). 
Ofc. brs., 8 to 4:30, Mon. -Fri.; Membership 
meets 3rd Thurs. 


LOCAL 94—Victor M. Olson, Secretary 
2622 E. Main St., Visalia 93277. Pho. 732- 
4717 (009): Ofc. hrs., 8 to 5, .Mon.-Fri.; 
Membership meets 2nd Sun. at 10 a.m. 


LOCAL 96—Lee Agee, Secretary 
20964 San Miguel Ave., Castro Valle 
Oak. Ofc., Elton Bovey, VP-BR., 
lins Drive, ; 
(415). Ofc. h 
ship meets 2nd Wed. 
Wed. 


94546. 


LOCAL 109—Alan S. Batchelder, Secretary 
988 Market St., Rm. 405, San Francisco, 
94103. Pho. PR’ 5-1834;Ofc. hrs., 8:30 to 5, 
Mon.-Fri. ; Membership meets 2nd Tues. 


LOCAL 150—John O. Fitzsimonds, Secretary 
2525 Stockton Blvd., Sacramento ae ee 
Office 456-3812; Dispatcher 456-6409 ; alth 
& Welfare 456-4785; Ofc. hrs. 9 to 4 Aen - 
Fri. Closed 12 Noon to 1 p.m. ; yi lana 
meets Ist Wed. March, June, Sept. & Dec. 


LOCAL 165—Vern Shorey, Secretary 
2001 2ist St., Sacramento 95818; Pho. 452- 
7681 (916). 


LOCAL 209—Geo. R. Wilson, Secretary 
1861 Park St., Alameda 94501. Phone 523- 
9050; Ofc. hrs., 9 to 5, Mon.-Fri.; Member- 
ship meets 3rd Tues. 


LOCAL 216—Morris Less, Secretary 
745 Airport Blvd., So. San Francisco 94080. 
Pho. Nos. 761-3577, 871-7525, 871-7526. Ofc. 
hrs., 7 to 5, Mon. -Fri.; Membership meets 
2nd Wed. . 


LOCAL 226—Frank McGovern, Secretary 
387 Valencia St., Rm. 2, San Francisco 94103, 
Pho. 861-1127. Ofc. hrs., 9 to 5, Mon.-Fri.; 
Membershi pes ist Wed. in March, J une, 
Sept. and 


LOCAL 298-—Arthur N. Rose, Secretary 
4924 Freeport Blvd., Sacramento 95822; Pho. 
451-0594 (916). Ofe. hrs., 8 to 5, Mon.-Fri.; 
Membership meets ist Wed. 


LOCAL 241—James E. Kincaid 
43 Lansing St., S.F. 94105. Pho. wage Pet 
(415). Ofc. hrs., 8:30-4:30, Mon.-Fri.; Mem- 
bership meets 4th Tues. 


LOCAL 256—Al Velez, Secretary 
2367 Market St., San hh ee 94114; Pho. 
HE 44. Ofc. hrs., 10 t p.m., "Mon.- 
Fri.; Membership meets ath Tacos: 


Morr or Less 


By Morris Less 





Automobile Insurance 

Everyone who owns or operates 
an automobile or truck is too well 
acquainted with auto insurance. 
Especially its excessive costs and 
cancellations of policies without no- 
tice of cause or justification. Costs 
are growing on almost a daily ba- 
sis. Claims by insurance companies 
that automobile lines or policies are 
money losers for the companies are 
false. A national newspaper in a 
recent article revealed the enorm- 
ous profits being made in automo- 
bile insurance policies. 


TO REALLY add fuel to the fire 
on this issue we are now hearing 
and seeing much about a scheme 
called “No Fault Insurance.”’ Most 
of the propoganda is principally 
coming from the insurance indus- 
try. There are others who advocate 
this and they, of course, are entitled 
to their opinions. “No Fault” is a 
fine concept, except you must pay 
more for the same coverage. If this 
scheme were really worth while 
your auto insurance costs should 
drop, not increase. 


MARVIN E. LEWIS, President 
of the American Trial Lawyers As- 
sociation, states he is in favor of 
“No Fault” insurance. Admittedly 
trial lawyers have a stake in this 
issue. The contention of this as- 
sociation is that present “No Fault” 


‘schemes drastically limit liability 


and deny in many cases the right 
to go to court to prove their claims. 
As a matter of fact, one of these 
plans now operating pays only for 
broken bones if the bone supports 
weight. So the skull is a bone that 
sometimes supports a hat. It also 
contains vital organs that are ap- 
parently of little value since this 
particular “No Fault” doesn’t place 
any value on this broken bone or 
skull fracture. We tend to believe 
Mr. Lewis rather than Insurance 
Companies because of their auto- 
cratic and dictatorial attitudes to- 
ward policy holders of automobile 
insurance. 


DURING THE COURSE of check- 
ing into this subject matter we 
came upon a plan that appears to 
answer the problems and costs of 
this type insurance. It also answers 
the problems of the driver who does 
not have insurance at all despite 
state law. Drivers and owners of all 
vehicles would be protected and 


everyone pay an equal share of the 


cost. Those forced off jobs would 
receive weekly compensation while 
recovering from accidents. Simply 
and briefly, add less than one cent 
to the gasoline or fuel tax. This 
portion of one cent added to the 
fuel tax would be accumulated into 
one fund. Major insurance compa- 
nies would fiercely compete to carry 
such a policy in the state of Cali- 
fornia with its ten million autos and 


Teamster Locals, Meetings : 


NORTHERN CALIFORINA TEAMSTER NEWSPAPER 
Al Addy, Editor, 25 Taylor St., Room 720, San Francisco 94102; 
Phone 885-4969 (415) 


LOCAL 265—James Strachen, Secretary 


1269 Howard St., San Francisco 94103, Pho. 
626-1356; Ofc. hrs., 9 to 5, Mon.-Fri.; Mem- 
bership meets 2r*. and 4th Thursday. 


LOCAL 278—Mervyn Donovan, Secretary 


4752 Mission St., Rm. 101, San Francisco, 
94112; Pho. 334-9770; Ofc. hrs., 7:15 to 5, 
Mon. -Fri.; Membership meets 3rd Tues.; 
Chauffeur’s Hall, 1269 Howard St. 


LOCAL 280—Joseph Ciraulo, Secretary 


131 Terminal Ct., So. San Francisco, 94080 
Pho. 588-7445; Ofc. hrs., 9:45 a.m. to 1: 
Mon.-Fri.; Membership meets 2nd 


Pues, 1 p.m. 


LOCAL 287—Albert Winters, Secretary 


1452 N. 4th St., 
6816 (408); Ofc. hrs., 8 to 
Membership meets 2nd. Tues, 


LOCAL 291—Tom Nunes, Secretary 
14144 Doolittle Dr., San Leandro 94577; Pho. 
351-3213. 


5, Mon.-Fri.; 


LOCAL 296—Hank de Diego, Secretary 
255 Race St., 
(408); Ofc. hrs., 8:30 to 5, 
bership meets 4th Thurs., 8 p.m, 


~ LOCAL 302—Al Brown, Secretary 


77 Jackson Sauare. Oakland, 
832-7171; Ofc. 8:30 to 
Membership Sher ‘grd Fri. 


LOCAL :304—Leon V. Dunn, Secretary 


94607; Pho. 
'6, Mon.-Fri. ; 


a Coleman Ave., San Jose 95110, Pho. 294- 


LOCAL 315—Loren D. Thompson, Secretary 
2227 Alhambra Ave., Suite 1, Martinez se 
Ofc. hts 7 to 5, M 
i491 Wright Ave. 
Pho. 232-5184 (415) ; Ofc. hrs., 
Fri.; Membership meets 2nd "Wed.; Execu- 
tive Bd. meets 2nd & 4th Wed. 


LOCAL 350—Fernando Bussi, Secretary 


1189 Mission St., San Francisco 94103; Pho. 
em- 
June, 


621-8518; Ofc. hrs., 9 to 5, Mon.-Fri.; M 
bership meets 2nd Thurs. in Mar., 
Sept. & Dec. 


g tee 386—N. F. Miller, Secretary 


Sts., or P.O. Box 3291, Modesto 


3th & M 
98353. Pho. 526-2755 (209). 


LOCAL 432—B. W. (Mike) Mitchell, Secretary 


Oakland 94512; Pho. 444- 
30, Mon.-Fri.; 


2315 Valdez St., 
2940 (415). Ofc. hrs., 9 to 4: 
Membership meets 2nd and 4th Tues. 


LOCAL 439—A. J. Hardy, Secretary 


1531 7 a St., Stockton 5; Pho. 466- 


0061 ( 


ee 468—M. H. Manny Joseph, Secretary 


enberger Place, Oakland 94621; Pho. 
pee 562 BTL Ofc. hrs., 8:30 to 4 
ri. 


LOCAL 484—W. A. Gernns, Secretary 


4271 Mission St., S.F. 94112; Pho. 333-2680; 
Ofc. hrs., 8:30 to 5 p.m., Mon.-Fri. ; 


ings 2nd Tues. of Mar., June, Sept. & Dec. 


=30 


San Jose 95112, Pho. 292- 


San Jose 95126; Pho. 295-0514 
Mon. -Fri.; Mem- 


Mon.- 


4:30 p.m., Mon.- 


Member- 
ship meets 2nd & 4th Thurs. Quarterly meet- 


LOCAL 490—Jerry C. Beatty, Secretary 


445 Nebraska St., Vallejo 94590; Pho. 643- 
0387 (707). Ofc. hrs., 7:30 to 5, Mon.-Fri.; 

Membership meets 2nd Tues., Vallejo, rd 
Tues., Napa. 


LOCAL 533—Hugo Wagner, Secretary 


1550 Glendale Road, Sparks, Nevada 89431; 
Pho. 358-1814 (702). 


LOCAL 576—R. D. Gundersen, Secretary 
275 N. 4th St., San Jose 95112; Pho. 295- 


2230 (408); Ofc. hrs., to 5, Mon.-Fri.; 
Membership meets 3rd Wed. 


LOCAL 588 —Fred Paredes 
8055 Collins Dr., Oakland 94621; Pho. 632- 


0422 (415); Ofc. hrs., 9 to 5, Mon.-Fri.; 
Membership meets 8rd Thurs. 


LOCAL 60i—George V. Moffatt, Secretary 


745 E. Miner Ave., Stockton 95202; Pho. 
466-4391 (209). 


LOCAL 616—Pauline Bier, Secretary 
2135 Fresno St., Rm. 237, Fresno 98721; Pho. 
264-5936 (209); "Ofc. hrs., 8 to 5, Mon. '-Fri.: 
Membership meets 3rd Fri., Knights of Co- 
lumbus Hall, Floradora Ave., a ist St. & 
Fresno St. 


LOCAL 624—Glen ae aoe 
864 Grant Ave Box 765, Novato 
94947; Pho. 897-5138 ¥ M5): Ofc. hrs., 7: 
a.m, to 5 p.m. Regular membership meets 
3rd Tues. of month, 1 p.m. and 8 p.m. 


LOCAL 655—Joseph H. Dillon, Secretary 


1749 Broadway, Redwood City, 94063. Pho. 
EMerson 8-2844. 


LOCAL 665—Arnold Moss, Secretary 
480 Valencia gh se ae Francisco 94103; 
Pho. 861-5586; Ofc. hrs., 8:30 to Mon.- 
Fri. Open until 7 p.m. last Friday of month. 
San Mateo, Pho. 341-6533-answering service. 
Membership meets 4th Monday, 480 Valencia. 


LOCAL 678—Merse De Vera, Secretary 
708 West 4th St., Antioch; Pho. 757-1166; 


Ofc. hrs., 8 to 5, Mon.- Membership 
meets 2nd Tues. 


LOCAL 679—Joseph La Barbera 
124 Race St., San Jose 95126; Pho. 295-1445; 


Ofc. hrs., 8:30 to 5, Mon.-Fri.; Membership 
meets ist. Thurs. 


LOCAL 668—Orrin H. Baker, Secretary 


1107 George St., Napa 94947; Pho. 226-5764; 
Sear 4 meets 2nd Thurs. every month, 
8 p.m., Labor Temple, 1606 Main St., Napa. 


LOCAL 684—S. F. Burke, Sécretary 


2806 Broadway St., ee ek 95501; Pho. 443- 
1667 (707); Ofc. brs., 8 to 5, "Mon. -F ri. ; 
Membership meets 2nd Tues., Eureka; 4tit 
Sun, at Crescent. 


LOCAL 746—Oliver R. Jackson, Secretary 


2165-15th St., Kingsburg 93631; Pho. 897-2359 
(209) ; Membership meets ist. Mon. 


trucks, all users of fuel each day. 
Should such a plan be worked out, 
good-bye to the enormous insurance 
bill you pay every year, month or 
semi-annually. A not insignificant 
side benefit of this system is that 
you would be paying insurance on 
the basis of miles driven, Thus the 
occasional driver would be paying 
a much lighter premium, while the 
driver who was on the road a great 
deal, and therefore a higher risk, 
would be paying a slightly higher 
premium. 


Miami Beach 

Soon in Miami two huge 
political parties will convene and 
their job is to select candidates to 
lead their part as presidential can- 
didates. 

The Seminole Indians must be 
laughing in their wigwams, at least 
those wigwams and wikiups they 
have left. Moon over Miami will 
have two constellations to join it 
in the sky. They will be called Le 
Elephant and Le Donkey. Astrolo- 
gers and devotees of horoscopes 
will blow their cool. Noted column- 
ists and other soothsayers of the 
news media will have a ball sprin- 
kled with verbage of unbelievable 
size and amounts. 


THE TRAGIC PART of all this 
is the ‘‘winnah” may will be your 
next president of these United 
States and you can say, “I didn’t 
vote for that character.” 

Along with millions of other U.S. 
Citizens we wonder why we cannot 
vote for the person of our choice 
in a referendum vote. We wonder 
why we must endure this circus 
which only serves to degrade the 
highest office in our country. 
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LOCAL 750—Freddy Sanchez, Secretary 


mies 17th St., Oakland 94612; Pho. 444-5740; 
c. hrs., to 4, Mon.-Fri.; Membership 
reer ist Fri. 


LOCAL 768—Dave Castro, Secretary 


Hayward; Pho. 886-4084 ean 
-. 9 to 5, Mon.-Fri.; Membership 
meets ist Tues. 


LOCAL 849—Roy L. Ross, Secretary 


3557 Oroville Dam Blvd., Oroville 95965 or 
P.O. Box 1706, Pho. 538-2595 (916). 


LOCAL 853—Al Costa, Secretary 


8055 Collins Dr., Oakland, 94121; Pho. wp 82- 
9975; Ofc. hrs., 7:30 to 5, Mon.-Fri.; Mem- 
bership meets 2nd Thurs. 


LOCAL 856—Rudy Tham, Secretary 


459 Fulton St., San teehee 94102; Pho. 
863-7607; Ofc. hrs., 8:30 to 4:30, Mon. -Fri.; 
Membership meets last Tues. 


LOCAL 857—Alex Luscutoff, Secretary 


1930 G St., Sacramento seers Pho. 443-6593 
(916); Ofc. hrs., 8:15 4: Mon.-Fri; 
Membership meets ist. Fri. 


LOCAL 860—Mark J. O'Reilly, Secretary 
1139 Mission St., Francisco 94103; Pho. 


San 
431-9737 (415); Ofc. hrs., 9-5, Mon.-Thurs., 
Fri., 9 to 6. Membership meets 2nd Wed. 


LOCAL 888—Bob Biggins, Secretary 


459. Fulton St., San Francisco 94102; Pho. 
621-2395; Ofc. hrs., 6 to 3 p.m., Mon.-Fri.; 
Membership meets 2nd Thurs. 


LOCAL hots Wp ha Burditt, Secretary 
born Rd., Salinas sei Pho, _424- 


207 S 
5743 (408) : Ofc. hrs., 8 to 5, Mon.-Fri.; 
Membership meets 2nd Thurs 


LOCAL 893—Walter J. Gillies, Secretary 


2601 Mission St., San Francisco, 94110; Pho. 
285-5085, 285- 5086; Ofc. hrs., 8 to 4, ‘Mon.- 
Bri, ; Membership meets 2nd Thursday. 


LOCAL 898—George T. Homer, Secretary 


337 Valencia St., Rm. 29, San Francisco 
ie a Pho. 621-7844; Ofc, hrs., 8 to 4, Mon.- 


soos 912—Richard King, Secretary 
163 West Lake Ave., or P.O. Box 1048, Wat- 
sonvillee95076; Pho. "724-0683 (408) ; Ofc. hrse 
8 to 5, Mon. -Fri.: Membership meets: Gen- 
eral Heavy Duty, 38rd Wed.; Freezer Food 
and Cannery Processing, 4th Tues., Santa 
Cruz, 117 Elm St. 


LOCAL 921—Al Vergez, Secretary 
g¢ St., SF. 94105. Pho. 397-0302 


(415). 9 to 5, Mon.-Fri.; Mem- 
bership meets 2nd Wed., 2 p.m.; 4th Wed., 
8:30 p.m. 


gree 923—Richard A. Sequeira, Secretary 
East 14th St., Oakland 94606. Pho. 
i93- 6336; Ofc. hrs., 9 to 5, Mon,-Fri.; Mem- 
bership meets 3rd. Wed., 7 p.m. 


LOCAL 960—Barney Apfel, Secretary 

43 Lansing St., S.F. 94105. Pho. 397-2337. 
Ofc. hrs., 8 to 5, Mon.-Fri.; Membership: 
Automobile Salesmen meet 3rd Tues. School 
Administrators by call of Steering Commit- 
tee. State Correctional Officers by call of 
Chief Stewards at the instiutions. City Em- 
ployees by call of the Union. 


LOCAL 980—Norrin C. Shannon, Secretary 
1371 oie Ave., P.O. Box 1983, Santa 
Rosa 95405; Pho. 542-1292 (707); Membership 
meets 3rd thus. 


Almost every Teamster health 
and welfare plan includes a benefit 
‘known as ‘Additional Accident 
Benefits” which is provided for both 
the Teamster and his dependents. 
This benefit is payable only in the 

wena - event of an accl- 
{ dent. On any acci- 
dent claim, we 
would first pay 
theinsurance 
benefits under 
the basic health 
and welfare plan 
and then the addi- 
tional accident 
benefit is used to 
sxe pay for any re- 
maining charges that are not paid 
in full. 


Health, 


Welfare 
Report 


JOINT COUNCIL 7 | 
HEALTH AND WELFARE CLAIMS PAID: 
May, 1972. 














Drafts 
Claims Paid Issued 
12 $ 28,395.94 431 


Local Union 
San Francisco 


Oakland 70 485,984.99 4488 
Oakland 78 36,928.91 380 
San Francisco 85 167,976.48 9689 
Oakland 96 11,473.16 183 
San Francisco 109 27,487.55 499 
Oakland 209 25,699.33 389 


41,796.65 622 
28,268.08 291 
16,874.42 138 
68,581.45 691 
67,505.32 72 
16,273.19 269 


San Francisco 216 
San Francisco 226 
San Francisco 256 
San Francisco 265 
San Francisco 278 
San Francisco 280 


San Jose 287 125,288.13 1731 
Oakland 291 69,958.18 806 
San Jose 296 78,911.78 913 
San Jose 302 325.00 | 
San Jose 304 4,274.77 105 
Martinez 315 173,967.58 2936 
San Francisco 350 11,168.08 156 
Oakland 432 37,147.30 687 
Oakland 468 85,618.14 1231 
San Francisco 484 72,804.18 819 
Vallejo 490 46,063.06 700 
San Jose 576 8,196.76 95 
Oakland 588 69,607.53 1261 
Novato 624 81,861.80 1209 


Redwood City 655 
San Francisco 665 
Oakland 853 
San Francisco 856 
San Francisco 860 
San Francisco 888 
Salinas 890 . 107,396.43 1501 
San Francisco 893 27,291.34 337 
San Francisco 896 52,438.77 502 
Watsonville 912 76,578.29 901 
San Francisco 921 
San Francisco 960 
Santa Rosa 980 


88,182.49 1087 
92,327.03 930 
177,498.38 1637 
152,541.68 1997 
72,525.97 bil 
54,505.92 538 


7,023.38 120 
67,825.07 1231 





TOTALS $2,850,777.43 43,757 








JOINT COUNCIL 38 
HEALTH AND WELFARE CLAIMS PAID 
May, 1972 
Claims Paid 


Local Union 


Bakersfiled 87 $ 38,198.83 605 
Visalia 94 42,787.02 701 
Marysville 137 | 89,363.46 1280 
Sacramento 150 216,733.58 3775 
Sacramento 165 17,537.67 232 
Modesto 386 108,754.34 1833 
Fresno 43| 153,839.79 2315 
Stockton 439 153,023.28 2605 
Fresno : 517 54,636.80 900 
Reno §33 52,541.52 558 
Stockton 60! 52,061.88 730 
Fresno 616 19,928.63 254 
Oakland 629 16.50 | 
Napa 668 412.14 

Antioch 678 20,063.30 157 
San Jose 679 103,988.40 1159 
Eureka 684 34,897.09 699 
Modesto 698 578.05 ! 
Kingsburg 746 7,799.1 | 65 
Modesto 748 104,254.79 1462 
Oakland 750 53,333.05 475 
Hayward 768 52,410.33 664 
Oroville ~ 849 24,370.67 240 


Sacramento 857 43,250.74 586 








TOTALS 
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Health and Welfare 


* 


By Robert Scheibach 


Actually, the additional accident 
benefits are special benefits that 
are provided to cover extra charges 
that are often incurred as a result 
of an accident due to the emergen- 
cy nature of the treatment. This 
benefit is used to pay charges that 
might not otherwise be payable un- 
der the plan. 

So that we can pay additional 
benefits, it is necessary that the 
Teamster fill in the accident ques- 
tions on the claim form. Unless the 
Teamster advises that the injuries 
were caused by a non-occupational 
accident, we may miss this fact and 
not allow the Teamster the addition- 
al accident benefit coverage. 

Occasionally a question arises as 
to whether a condition was or was 
not caused by an accident. As an ex- 
ample, a Teamster spends the day 


‘digging a ditch in his backyard and 


when he gets up the next morning 
he cannot straighten up because of 


pains in his back. This would not be 
considered as an accident but would 


simply be a case of over exertion. 





Normally an accident is considered 


as something which occurs suddenly 
and is unforeseen. 


The accident benefit is payable 
for medical treatment received 
within 90 days from the date of the 
accident. Even though treatment 
continues beyond the 90-day period, 
the accident benefits are no longer 
payable. 


Under most of our plans, no acci- 
dent benefits can be paid where 
dental injuries are involved except 
to pay for dental x-rays to deter- 


‘mine the extent of injury. In a few 


cases a Trust allows the use of the 
additional accident benefits to pay 
for surgical repair of the natural 
teeth, but this is the exception rath- 
er than the rule. 


A number of occasions will arise 
where the Teamster or his wife 
must call or write our office regard- 
ing various problems. When calling, 
be sure you know the name of the 
health and welfare plan under 


_ which you are insured, or the group 


policy number. Often, the Teamster 
may be calling long distance and 
may wish to talk to his claims ad- 
juster. If he does not know the 
name of his health and welfare 
plan, or his policy number, we do 
not know which of the claim adjust- 
ers he sould talk with and this can 
cost the Teamster money because of 
the delay involved while we check 
through our records. 


When a Teamster or a dependent 
is treated over an extended period 
of time, the claim form is sent in 
with any supporting bills after the 
first month or two of treatment. 
Thereafter, the Teamster mails to 
our office copies of the additional 
bills which he receives from the 
doctors or hospitals. In many cases 
the bill is simply addressed to the 
Teamster and in some cases may 
even be addressed to the Teamster’s 
spouse or to the dependent that was 
treated. In such cases, it is very dif- 
ficult for our office to identify the 
bill so that it can be made a part of 
the member’s claim file. We there- 
fore ask that whenever a bill is 
mailed to us without a claim form, 
the Teamster should be sure to 
show on the bill his Social Security 
number and the name of his em- 
ployer so that we can readily identi- 
fy the Teamster member. 





Western Conference Pension Plan 


By Mike. Tomasello 





PORTABILITY 

What is portability as it applies 
to a Pension Plan? It is any provi- 
sion for retaining pension rights 
when changing from one employer 
to another. In other words, the abil- 
Fic: De ity to carry your 
pension credits 
with you if you 
change companies. 
The Western 
Conferense of 
Teamsters Pension 
Plan provides por- 
tability for it mem- 
bers because al- 
most all Teamster 
Locals in the thir- 
teen Western Staes, California, Ore- 
gon, Washington, Idaho, Nevada, 
Utah, Arizona, Montana, Wyoming, 
Colorado, New Mexico, Alaska and 
Hawaii, have provisions in their con- 
tracts with employers which call for 
payments to the Fund on behalf of 
the teamsters covered. If a Team- 
ster in California working for a 
covered employer moves to any of 
the states listed above, or changes 


Forty One Yrs. 
Of Service 


FRESNO — Ted Wills, Secretary- 
Treasurer of Local 517 has with 
forty-one years of service to his 
Union, and his community, an- 
nounced his retirement from active 
union participation, and as Mayor 
of Fresno will serve the community 
as a whole. 3 

He was elected Secretary-Treas- 
urer of Local 517 in 1945 after 





- serving as Vice President of Local 


431 since 1939. He was instrumen- 
tal in organizing the dairy industry 
in Fresno, Madera, Tulare and 
Kings Counties. 


He has served the Joint Council, 
the Western Conference, the Inter- 
national, the Labor Council and the 
State Federation in many official 
capacities. 

He was elected Commissioner in 
1955, Councilman in 1958, re-elect- 
ed in 1961 and appointed Mayor in 
1969. On April 15 he was elected 
Mayor of Fresno, 


employers in California and goes to 
work for another covered employer 
in a Teamster capacity his Pension 
benefit continues to accrue just as 
if he worked his whole career for 


for any payment to be made into 
the plan on the member’s behalf, 
the member wil] not lose his previ- 
ous credits as long as he returns to 


covered Teamsters employment for 
at least 600 covered hours in the 
two calendar years following his 
period of non-covered Teamster em- 


one company or within one Local. 
The only change that will occur in 
his pension benefit will depend on 
the rate of contribution which his 


former employer was paying on his 
behalf and the rate of contribution 
which his present or new employer 
pays on his behalf. If the new em- 
ployer is paying a higher rate, the 
member receives the benefit of 
that higher rate as long as he is 


with that employer for at least three. 


years. In any case, even if the new 
employer is paying a lower contri- 
bution rate, the member’s credits 
will never be calculated at any rate 
less than the average hourly con- 
tribution rate paid on his behalf 
during his entire period of Teamster 
employment. 


Even if a member changes jobs. 


into a company under the jurisdic- 
tion of a Teamster Local in the 
Thirteen Western states and that 
employer’s contract does not call 


Mary Trigo receiving their first pension checks from Local 768 Secretary Dave 
Castro. Johnson is a 20 year member from Hunt Wesson; Gutierrez worked for 


ployment and does not otherwise 
suffer a break in service prior to 
retirement age. 


Outside the Thirteen Western 
states, The Western Conference of 
Teamsters Pension Plan has a re- 
ciprocal agreement with the Central 
States Pension Plan and certain 
other smaller plans. This agreement 
allows both plans involved to give 
credit for service in either plan pro- 
vided certain requirements are met. 

As you can see, these portability 
and recriprocity provisions con- 
tained in the Western Conference 
of Teamsters Pension Plan make 
this plan much more desirable than 
private company plans or other 
plans which, in most cases, tend to 
restrict ones employment to that 
one company or area. 





Treasure Island for 14 years and Mary Trigo, a member since 1937, worked 
for Hunt Wesson for 50 years. Action of the Local was able to save Bertha 
Gutierrez's pension despite the bankruptcy of the company, Castro reported. 
The negotiated contract protected the members when the company went broke 
in 1970. Not in picture but also retirees were Felecta Cocio and Robert 


Christians. 


<-> 





From Sacramento 


California Teamsters Legislative Report 


By Vern Cannon 
Legislative Representative 


With the deadline for qualifying initiatives for the November general 
election came news of California’s voters being put to the test of many 
major issues of the day. By petition, the issues of taxation, collective bar- 

7 gaining, coast line land use and drug penalties will be 
voted on come November. The Legislature has strained 
over each of these issues with none resolved to the pe- 
titioners’ satisfaction. 


BAD FARM WORKER INITIATIVE QUALIFIES 


Of particular interest to California’s working popula- 
tion will be the Agricultural Labor Relations initiative 
drafted by employer interests and weighted against the 
workers in Agriculture. Efforts to enact a fair labor-man- 
agement act for farm workers were opposed by employers 
and some laber organizations. The last of these measures 
under consideration died recently in the Assembly Labor 
Relations Committee. The California Teamsters Legislative Council tried 
in vain to convince other labor groups to take an equitable “secret ballot” 
bill as a survival precaution. | 


HIGH COST OF PREGNANCY 

see hospital insurance policies and health and welfare plans ac- 
knowledge that treating pregnancy the same as any other disability would 
be prohibitive in cost. Under the provisions of SB 419, authored by Sen- 
ator George Moscone (D) San Francisco, providing for Disability Insurance 
coverage as introduced would cost an additional 50% in premiums. The 
Unemployment Compensation Disability Insurance Fund which is wholly 
supported by workers’ contributions of over $300 million annually, and 
pays out a similar amount in benefits, would have to raise workers’ con- 
tributions by an additional $150 million or go bankrupt in order to pay 
newly proposed maternity benefits. Even the raise from a maximum of 
$87 to $105 weekly in recent enacted legislation cost only $18 million. 
Proposed reduction of maternity benefits to ten weeks would cost the 
. Same amount as raising the maximum weekly benefit to over $210 on the 
present scale upward or giving everyone a thirty per cent raise. The 
Teamsters are the only labor organization opposing this costly proposal 
which is assigned to the Senate Industrial Relations Committee. 


LIQUOR BILLS INTO LIMBO 

Major liquor legislation including AB 568 on beer distribution and SB 
337 repealing fair trade has apparently been laid to rest for this season. 
Proponents of a “grandfather clause” in beer distribution for certain 
cooperatives have altered their legislative course in favor of a resolution 
to halt the revocation of their beer distribution licenses and the pro- 
ponents of fair trade repeal have sought a study of the subject in the 
interim after the legislative session. Importation of liquor by private in- 
dividuals has been stopped for the session also with an interim hearing 
on the matter proposed. Some employers changed the “status quo” on 
the beer bill, AB 568, and the Teamsters had no choice but to take them 
all on; looks like we have the votes to hold the bill in committee. Thanks 
for all your help. 


PRORATION OF UNEMPLOYMENT INSURANCE BENEFITS 


Claimants presently denied Unemployment Insurance benefits because 
they were sick and unavailable for work for one or two days during a 
week would be allowed to receive prorated benefits under the terms of 
SB 554 by Senator John Holmdahl (D) Oakland. The bill has been ap- 
proved by the Senate and sent to the Assembly for action. 


MAJOR INDUSTRIAL SAFETY LEGISLATION 


AB 1400 by Assemblyman Jack Fenton (D) Montebello and the Select 
Committee on Industrial Safety which he chaired, has cleared the Assem- 
bly and is assigned to the Senate Industrial Relations Committee where 
it will be heard in the near future. This major reorganization bill was 
written in the wake of testimony surrounding the causes of the Sylmar 
tunnel disaster and its effectiveness will be measured in lifesaving report- 
ing and management practices found deficient in the Division of Industrial 
Accidents. This good bill is supported by the Teamsters. 


JAIL SENTENCES FOR DRUNKEN DRIVING 


After considering many approaches to further penalties for drunken 
driving, both houses of the California Legislature have stopped Teamster- 
opposed bills, but passed provisions which will require a mandatory jail 
sentence for first offenders without exception. Two bills, AB 1864, by 
Assemblyman William M. Ketchum (R) Bakersfield, and SB 1228, by 
Senator George Deukmejian (R) Long Beach, provide for these penalties. 
The committees hearing the bills and other provisions for penalizing 
drunken drivers stopped those provisions which would have mandated 
marking drivers’ licenses, increasing suspensions and assigning accident 
costs against the drunken offender. Once again we have protected the 
professional driver’s job. BUT MAKE NO MISTAKE ABOUT IT! The 
penalties for drunk driving are going to get tougher and tougher. Inform 
your members at every opportunity that public opinion overwhelmingly 
demands the end of any leniency toward the drunken driver. 


LICENSING OF T.V. TECHNICIANS AND MECHANICS STOPPED 


Vern Cannon 


Provision to “whipsaw’ employees between management and the. 


public with licensing requirements were stopped in the Assembly as the 
Governmental Organization Committee and the Ways and Means Com- 
mittee turned “thumbs down” on AB 2006 by Assemblyman Newton R. 
Russell (R) Burbank and AB 1583 by Senator W. Craig Biddle (R) River- 
side. Teamster testimony noted the management responsibility for a re- 
paired product, be it a television set or an automobile. The end result 
must ultimately be the responsibility of the individual with whom the 
public makes the contract; the manager or owner of a repair establishment. 


BAD TOLL BRIDGE BILL DEAD 


Teamsters put on an all out effort and defeated AB 1230. This bill 
would have provided for the fixing of tolls on toll bridges in the San 
Francisco “ay area by the Metropolitan Transportation Commission, 


ASSEMBLYMAN WILLIE BROWN 
(D) San Francisco notes that the con- 
sumer “revolution” is quickly gaining 
momentum. Consumer groups, labor 
and public officials are diligently 
working together to improve our con- 
sumer protection laws. “I have intro- 
duced a package of six consumer- 


oriented bills. One of them, AB 616, 


would require contractors to inform 
their customers where they can report 
complaints. Others deal primarily with 
improving the effectiveness of the 
State Department of Consumer Af- 
fairs. It is time that government 
stopped protecting business and start- 
ed serving the public,” said Assembly- 
man Brown. 


SENATOR JOSEPH M. KENNICK 
(D) Long Beach, concerned with 
property owners and the quality of 
California education, states that both 
have been pinched severely by the 
high rate of national inflation. We are 
challenged to provide a more flexible 
system for state school aid. “It is 
grossly unfair to demand sacrifices 
from school pupils or property tax- 
payers every year just because infla- 
tion further has eroded the value of 
the American dollar,’ said Senator 
Kennick when recently commenting 
on the plight of the property taxpayer. 


rather than the California Toll Bridge Authority, and would have auth- 
orized the use of net revenues for allocation by the commission for 
capital expenditures for public transportation systems in the bay area, 
subject to specified conditions. This bad bill would have hit the trucking 
industry hard. As Joe Diviny, President of the California Teamsters 
Legislative Council pointed out in his letter to the Ways and Means Com- 
mittee, “It would likely have a detrimental affect on the transportation 
industry and Teamster members who are employed in that industry. The 
stated purpose of AB 1230 indicates higher tolls would be inevitable. 
This will have an adverse affect on both the commuting public and the 
transportation industry.” Mr. Diviny concluded that the “great volume 
of mail from the Teamster locals once again helped to defeat this bad 


measure.” 


IN MEMORIAM 


DURAN, TOM, Retired, Local 12, San 
Francisco, May. 

DE BERRY, ERNEST, Local 315, Mar- 
tinez, May 27. 

HICKOK, LLOYD L., Local 315, May 28. 


BOTELHO, AUGIE, Local 315, June 20. 

VALLENTINO, MANUEL, Local 70, Oak- 

land, June. 

KELLY, JAMES, Local 70, June. 

BRITTON, GEORGE, Local 70, June. 

BRUNO, COSIMO, Local 70, June. 

DUTRA, ALFRED, Local 70, June. 

GRIFFIN, LESTER, Local 70, June. 

FRITZ, GOTTFRIED, Local 226, San 
Francisco, June 29. 

KRAY, RAY J., Local 241, San Francisco, 
June 1. 

HURD, WILLIAM, Local 665, San Fran- 

cisco, June 7. 

GUMAS, SAM, Local 853, Oakland, June 
19, 

VIDAS, SHIRLEY, Local 853, June 21. 

WILLIAMS, JAMES, Retired, Local 853, 
June 7. | 

HEKKING, PAUL, Local 484, San Fran- 
cisco, June 8. 

SMITH, LESLIE E., Local 468, Oakland. 

FOLEY, FRANK, Retired, Local 216, So. 
San Francisco, June 4, 

GOMES, GEORGE S., Local 216, June 
17. 

PUGH, JOHN, Retired, Local 896, San 
Francisco, June 14. 

BROWN, FRANK, Local 896, May 30. 

MASUCCI, ANTHONY, Retired, Local 
750, Oakland, June 2. 

FLEUELLEN, FANNY, Retired, Local 
750, June 7. 

FRANKLIN, LESSIE, Local 750, May 24. 

FERNANDEZ, AUGUST, Retired, Local 

. 750, June 15, 


PERETTI, IDA, Retired, Local 750, June 
14, 


BRYANS, IVAL, Retired, Local 750, June 
6 


SANTISTEVAN, OCTAVIANO, Local 750, 
June 2, 

CORDEIRA, JACKULEYN, 
June 22, 

DERDERIAN, ESTHER, Retired, Local 
750, June 11. 

AGUILAR, VICTOR, Local 768, Hayward, 

June. 

ROSA, MARIE B., Retired, Local 768, 
June 7. 

CARMONA, FIDEL, Local 768, May 12. 

NORWOOD, VIRGINIA, Local 78, Oak- 
land, June 7. 
CLARY, MURIEL, Local 856, San Fran- 
cisco, June 22. | 
MORAIS, PAUL, Retired, Local 287, San 
Jose, June 21. 

BURZOTA, Retired, Local 287, June 21. 

LOPEZ, Local 287, June 16. 

CLARK, FREEMAN, Local 287, June 28. 

TREGONING, LEE, Local 576, San Jose, 
June 2. 

ANDERSON, ARTHUR, Retired, Local 
85, San Francisco, June 28. 

ANDERSON, JOHN, Retired, Local 85, 
June 5. 

DALY, MILTON, Retired, Local 85, June 
5 


Local 750, 


GRIFFIN, JOHN J., Local 85, June 20. 
HAFLICH, LAWRENCE, Local 85, June 


27. 

MANGERENE, JOSEPH, Retired, Local 
85, June 22. 

O’CONNOR, THOMAS, Retired, Local 85, 
June 14, 
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